
  

Edition 68 

   Message From the Captain  
Fall 2019 / Winter 2020 

Inside this issue: 

 
Ocean City  Beach Patrol  

Newsletter 

Over Ninety Years 
of Saving Lives 
 
Maintain Your Role 
in this Fantastic 
Tradition! 

90 Years of Saving Lives 
 
It is hard to believe that the Beach Patrol 
is 90 years old. But it is even more unbe-
lievable to me, that I have been here for 
over half of that time. After 47 years I am 
as proud and excited about my affiliation 
with the Patrol as I was in 1973 as a 
"Green Shirt" (rookie). The Patrol has 
undergone many changes over the 90-year 
history, but the basic mission of saving 
lives has actually changed very little. The 
training of today's Beach Patrol is much 
more extensive and includes skills that 
were not even developed when the Patrol 
first began. However, the four most im-
portant skills have not changed at all: 
scanning, identification of people in dis-
tress, running and swimming. Due to 
changes in expectations of what a Surf 
Rescue Technician must be prepared to do 
we added a training academy in 1988. 
Prior to the introduction of this training 
process, a guard would test one day and 
be sent to a stand the next. Now our train-
ing program has evolved into an 8-day 
Surf Rescue Academy which is necessary 
to cover such topics as: Medical interven-
tion, neck/back procedures, sand hole col-
lapse, marine mammal rescue, ordinance 
enforcement, communications, and poli-
cies and procedures. Another huge differ-
ence is the size of the Patrol and the size 
of the Town of Ocean City. When the in-
corporated Town only went to 14th street 
(crew 4) the number of guards was less 
than a dozen. This was not an issue 
since getting to Ocean City was more dif-
ficult than today (although the traffic at 
the Bay Bridge has been a nightmare re-
cently). It wasn't until 1952 that the first 

span of 
the Chesapeake 
Bay Bridge was 
opened.  This made 
travel to Ocean 
City just a few 
hours for people in 
the Baltimore-
Washington Metro-
politan area.  The 
guards working at 
that time saw an immediate increase in 
beach population. Town limits were also 
extended to 49th street requiring a larger 
number of guards. The next big change 
occurred in the early 1960s when Ocean 
City annexed all the way to the Mason 
Dixon Line (Delaware) and added addi-
tional staff to protect all 10 miles of beach 
front. Today's Beach Patrol is larger, has a 
bigger budget, more responsibility, more 
training and better equipment, but the core 
mission remains the same.  
I had the pleasure of attending the recent 
alumni reunion weekend. What I noticed 
first and foremost was the great pride all 
generations have for their time with the 
Patrol. There were well over 100 past em-
ployees at this year's reunion representing 
all decades from the 1940s through the 
current 21st century. It was impossible to 
speak with anyone who was not eager to 
recount the wonderful memories of their 
time with the Patrol and talk about how it 
has influenced their life and the person 
they have become. What continually 
amazes me is that the stories from the men 
(women were not a part until 1977) from 
the 40s, 50s and 60s are not much different 
that the stories that we are still making to-
day. Some of our longest serving members 
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Welcome Rookie Class of 2020 
 
I want to again welcome you into the 
Beach Patrol family and to the greatest 
adventure of your life.  I assure you 
that this is just the beginning of a life-
time of wonderful Ocean City memo-
ries. Although you have taken the pre-
liminary and most important steps to-

ward a career with the Ocean City Beach Patrol when 
you successfully completed the Pre-Employment 
Physical Skills Evaluation (PEPSE) and demonstrated 
to your testing administrators and the interview com-
mittee that you have the “Right Stuff,” this is just the 
beginning of the adventure and not the end. Passing the 
“test” is a challenge you will never forget and will al-
ways remember with great pride, but now the real work 
begins for you and the Surf Rescue Academy instruc-
tors as well as the Patrol’s leadership. We are excited 
by the quality that each of you displayed as you became 

one of our 26 newest rookies. We will depend on you to 
help us maintain our great traditions, and to become the 
future leadership that will continue to move us forward. I 
also want to let you know that the Town of Ocean City 
has increased your starting pay to $15.25/hr. 
We have the collective responsibility of turning you into a 
Surf Rescue Technician and you have the responsibility 
of arriving in the spring ready to take on the challenges of 
Surf Rescue Academy (SRA). We will provide you with 
the most comprehensive open water surf rescue training 
available. You will be taught by the best instructors avail-
able, anywhere. To be successful you must use these next 
several months to prepare both personally and physically 
for the “Greatest Adventure of Your Life.” To prepare 
physically you must continue to work on maintaining and 
improving your general physical conditioning and honing 
the specific skills needed for surf lifesaving. Although we 
talked about where you needed to improve during your 
final interview, you should take time to look at our train-
ing web resources www.ococean.com/ocbp and contact 
our director of training, Lt Ward Kovacs for training tips. 
Although it may be difficult to find a pool to train in dur-
ing the winter, and running in the sand may only be possi-
ble at the beach, you MUST find a way to maintain your 
training and increase the intensity as you approach the 
start of SRA. On the Saturday of your training week, you 
will be required to pass both the run and swim portions of 
our test on the beach and in the ocean. Reporting to SRA 
out of shape, not prepared to participate at the physical 
level required of all rookies, or failure to meet the mini-
mum run and swim requirements, will result in the loss of 
your position. You have earned an appointment to a Surf 
Rescue Academy, however, it is the successful comple-
tion of all phases of that Academy that secures your posi-
tion as an SRT and allows you the privilege of safeguard-
ing everyone who chooses to visit our beach and swim in 
our ocean. The testing administrators who conducted your 
physical evaluation believe that you have what it takes, or 
else you would never have been offered a position. Now it 

are the age of your great grandparents, in fact one alum 
who attended was 98 and still says some of his best life-
long memories revolve around his Beach Patrol time. Un-
fortunately, as the years go by, we are losing some of our 
history as our older alumni are passing.  This was re-
peated just a few days after this reunion when Jack Chew 
of Florida died. Jack was a huge part of reunions prior to 
this one and was expected to be in attendance. Jack 
served 1956 - 57 and after serving on our Beach Patrol 
moved to Fort Lauderdale where he became Captain of 
the Fort Lauderdale police force. Fortunately, Jack had 
collected artifacts from his time on the Patrol and many 
of those are now in our possession.  
Thanks to Kristin Joson, our Public Education Coordina-
tor, we are pulling together and organizing many news 
articles, photographs, personal mementos and other arti-
facts, so we can capture our rich history. Our collections 
were instrumental to the research that has taken place by 
both Robert Craig and Bunk Mann as they authored 
books about the Beach Patrol and Ocean City history (see 
article on page 18). Additionally, a real favorite as past 
employees stop by to visit with their families, is our 
whole patrol photo gallery in the north stairwell. Moms 
and dads come and point to their pictures in the years 
they worked. If you know anyone who has any Beach 
Patrol artifacts, have them get in touch so we can enrich 
our collection.      
Many of you will leave the Patrol one day due to other 
responsibilities, but that doesn’t need to end your affilia-
tion with us. You are part of a great organization with an 
incredible history! Enjoy your time with us and never 
take it for granted….  Make a difference and be signifi-
cant… Life is too SHORT! 
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is solely your responsibility to prove that we made the 
correct assessment of your ability to succeed. 
Although official offers of appointment to Surf Rescue 
Academy will not happen until the beginning of April 
2020, I will be sending you a link by e-mail in late Janu-
ary, to a Google Docs form that will update your status 
and help the Patrol with planning. Once you receive the 
official offer in April, and have confirmed your avail-
ability and submitted official documentation by return 
mail, your responsibility is to be fully prepared for the 
rigors of SRA and be ready to perform at the highest 
levels, both physically and mentally. As long as your 
availability has not changed, you will be guaranteed a 
reserved slot in a Surf Rescue Academy. However, sev-
eral appointments will also be given to others based on 
performance, past connection with the Patrol and late 
season availability if prior to Labor Day. We have 
scheduled five additional testing opportunities to secure 
a position as a Probationary Surf Rescue Technician 
(rookie) for the 2020 season. There will be four off-site 
tests and a final Ocean City test to receive an appoint-
ment to a Surf Rescue Academy for the 2020 season. 
Our next Pre-Employment Physical Skills Evaluation 
(PEPSE) will take place in Salisbury, Maryland on Sun-
day, March 1, 2020 followed by PEPSEs at York Col-
lege in Pennsylvania, as well as the University of Mary-
land, College Park (dates to be confirmed), with the final 
off-site testing taking place in Ocean Pines (just outside 
Ocean City) on Sunday, April 26, 2020. Now that you 
are a part of our family, you have a shared responsibility 
to help recruit quality candidates that you would like to 
work with this summer (what an awesome gesture for a 
good friend). If they are not available to attend one of 
the off-site PEPSE opportunities, they may still try-out 
for a position for our 2020 season on May 30th in Ocean 
City. However, they will not be eligible for the Surf 
Rescue Academy (SRA I) that begins on May 17th and 
will miss approximately four weeks of paid work 
(almost $3,000.00). Even if you test early, anyone from 
any PEPSE may choose to attend SRA II which reports 

If the Deal Seems Too Good to be True, You Need to 
be Aware…… 
 
Let us help you verify SEASONAL HOUSING before 
you become the victim of a SCAM! Unfortunately in the 
past few seasons we have had employees arrive in 
Ocean City ready to move into the summer rentals they 
had arranged, only to find out that no such rental ex-
isted. A few seasons ago, a group of workers from Can-
ada were all excited to finally arrive in Ocean City ready 
to start work. When they went to the address that was 
given to them by the landlord that they had been com-
municating with, what they found was a unit that was 
being renovated and was not owned by the person who 
they had paid the entire season’s rent to. Not only did 
they lose all of their money but they didn’t even have a 
place to live so they could start work. So how did they 
get connected to this scammer?  The answer is through 
Craig’s List. 
Unfortunately, this scenario has been repeated several 
more times, despite our warnings. Don’t let this happen 
to you or your friends. Use a reputable local realtor and 
let us check it out before you send any money.  
Another all-too-common practice is not providing what 
was promised. Employees find a rental through a private 
owner and are promised many things, only to find out 
that the landlord was not prepared to deliver what was 
promised. But with a job starting and having already 
paid most, if not all of the rent before arriving in Ocean 
City, and with no other living arrangements, the em-
ployees just had to accept the situations.  
Don’t let this summer be just one more case of a scam-
mer making you their “mark.” Let us help you out by 
vetting the owner of the property and personally check-

on Sunday, June 14, 2020. Although we have many 
scheduled PEPSE opportunities, the Beach Patrol recruit-
ers are working very hard to fill all positions as soon as 
possible, at which time we will stop hiring for the 2020 
season and cancel future testing. 
To prepare personally you need to finalize all of your liv-
ing arrangements as soon as possible. You may contact 
current members of the Patrol through Facebook or e-mail 
me barbin@oceancitymd.gov and I will put you in contact 
with resources to find housing which includes available 
employee housing, which is being reserved for new em-
ployees this season. Do any or all of these things but 
whatever you do….. you must be ready! And remem-
ber…  This is the beginning of the greatest adventure of 
your life. 
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ing it out, if you can’t get to Ocean City prior to moving 
in. 
If you find a property and it is connected through a local 
real estate agency, the Town may be able to help you with 
some of the upfront costs, such as deposit or beginning 
rent, until you begin earning your salary with the Beach 
Patrol. Once you begin work, the funds will be deducted 
from payroll until all up-front costs are re-paid.  
Another option is the limited employee housing at the 
Terri-A-While building, which is managed through the 
Ocean City Development Corporation and is located next 
to Beach Patrol Headquarters where registration and most 
training takes place. This year I have asked them to re-
serve the limited spots for new employees since finding 
affordable housing is a challenge if you haven’t lived and 
worked in Ocean City before. For additional information 
about this housing or for a housing application please 
contact the OCDC office at (410) 289-7739 or email 
questions to glenn@ocdc.org.  
 If you want any recommendations on possible housing or 
want to be connected to other Beach Patrol employees 
who are looking for roommates, please contact Lieutenant 
Kovacs WKovacs@oceancitymd.gov . 

Replacement  Certification Cards for CPR and 
First Aid 
 
Each year I receive many requests for copies of CPR 
and First Aid cards that are required for courses, train-
ing or off-season employment. I will do my best to as-
sist you in getting those copies but the Beach Patrol 
does not have copies of these certifications in your file. 
Our CPR and AED certification comes from the 
American Heart Association (AHA) and are e-mailed 
directly to the e-mail address that you provided on the 
course registration form. I do not have any access to 
your account, but your instructor on record does and 
can have the card re e-mailed to you. First Aid certifi-
cation is through the American Red Cross (ARC) and 
we print and provide a laminated certification card to 
you. Please place both of your cards with your other 
important documents. If you cannot locate these cards 
you can e-mail me and I will do my best to assist…   
but it may take a few weeks to get you everything you 
need. 
Both certifications are for two years. New employees 
will receive both certifications the first year during 
Surf Rescue Academy. Each subsequent year we pro-
vide one re-certification during our veteran re-
qualification and re-certification day. We alternate be-
tween CPR years and First Aid years so that you will 
always be currently certified in both. This coming sea-
son is a First Aid re-certification year and we will be 
adding a component on the national “Stop The Bleed” 
protocols. 

First Responder of the Year Award 
submitted by:  Kristin Joson 
 
City Manager, Doug Miller nominated the lifeguards that 
were involved with a serious neck injury this summer for 
the Chamber of Commerce First Responder of the year 
award. He nominated them because it was their teamwork 
that helped save the life, while minimizing further injury 
of 19 year old Ben Paepcke who dove into shallow water 
on July 4th.   These lifeguards worked as a team and exe-
cuted the shallow water spinal immobilization removal 
technique as they have been trained to do. SRT Joanna 
Kulp, SRT Matt Egley (rookie), Crew Chief RJ Hayman 
and SRT Jay Banks extracted the patient from the ocean 
and stabilized his head and neck until EMS arrived.  Sgts. 
Matt Postell and  Travis Wagner were also on the scene 
helping to manage the situation.  
This technique has a single goal of minimizing any move-
ment that could cause further injury.  To effectively per-
form this technique, SRTs practice each specific role of 
the team approach.  Each responder has a specific purpose 
depending on the order they arrive on the scene.  In this 
particular incident, SRT Egly, as first responder, was re-
sponsible for stabilizing Ben’s head and neck prior to roll-
ing him over to prevent drowning.  Each subsequent re-
sponding team member performed their role, as trained, 
while as a unit moving Ben out of the ocean and stabiliz-
ing him until paramedics arrived and took over care.  
Once paramedics were caring for Ben the SRTs then be-
gan focusing on the other victims (family, friends, and by 
standers) who witnessed this horrific accident. 
 The parents and friends of the patient were amazed at the 
professionalism and compassion of the lifeguards.  Paep-
cke was paralyzed from the neck down and they were 
able to keep him calm the entire time as they kept his 
neck stabilized and protected from further damage.  They 
also reassured the family that Ben was strong and a 
fighter. 
These lifeguards, like any others on the Beach Patrol, do 
not think of themselves as heroes because if it happened 
on any other beach in Ocean City that person would have 
received the same professional, skillful and compassion-
ate care.  However if you ask any family member or 
friend of Ben Paepcke they would disagree.  These life-
guards are heroes.  If they had not responded so quickly 
and executed what they have been taught and practiced, 
then Ben would not be alive today.  Ben broke his neck at 
C5 and suffered spinal cord damage.  If he was not taken 
out of the water with the immobilization and extraction 
technique, he would not be alive today. Once he dove in 
the water he was paralyzed and face down and unable to 
move.  So, these lifeguards are heroes to anyone who ca-
res about Ben and others who witnessed the incident or 
have heard the story.  
These lifeguards are Surf Rescue Technicians (SRTs),  
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the title earned by the men and women who have demon-
strated competency in the techniques and skills required 
for surf rescue.  Their skills and duties include educating 
the public, warning swimmers of potential danger, rescu-
ing distressed swimmers, responding to emergency situa-
tion, administering first aid, reuniting lost and found indi-
viduals, enforcing city ordinances, and other duties as 
assigned.  This incident had SRTs performing a medical 
intervention.  However, they are also involved in our 1st 
and most important part of our mission which is educa-
tion, as well as our 2nd part which is prevention.  These 
SRTs are hardworking, love their jobs and have a passion 
for helping people. Not only do they exemplify the attrib-
ute of going beyond expectations on a daily basis, indi-
vidually they make a positive difference in their respec-
tive communities as teachers, coaches and youth workers.  
We are grateful for Doug Miller’s nomination and for the 
Chamber’s selection of our employees for the award. 

   

OCBP Hall of Fame Established 
submitted by:  Lt. Ward Kovacs 
 
On October 5th, as part of the OCBP Alumni Association 
Reunion Weekend, the Association unveiled its first in-
ductees into the OCBP Hall of Fame. The establishment 
of the Hall of Fame is one of several projects the Associa-
tion worked on over the past few years. SRT Tony Handle 
benefited from the alumni scholarship earlier this year, 
and the reunion weekend, itself, was another one of these 
projects. After careful consideration, and soliciting the 
input of Beach Patrol veterans from many decades, the 
first 6 Hall of Fame inductees were announced. 
Edward Lee Carey- 1st member of the OCBP in 1930 and 
first captain. 
Harry Kelley- Guarded 1935-1939, serving as Captain 
1936-37, then as long-serving mayor of Ocean City. 
Robert S. Craig- Guarded 1935-1987, serving as captain 
from 1946-1987. Craig oversaw most of the expansion of 
the Patrol as the Town continued to annex property to the 
north. 
Lucky Jordan- Guarded 1945-55. Credited with bringing 
new rescue techniques to OC from Ft. Lauderdale, where 
he guarded during winter months. 
George Schoepf- Guarded 1950-96, serving as captain 
from 1987-96. Schoepf started the first formal Beach Pa-
trol surf rescue training with a two-day “academy” in 
1988.  
Warren Williams- Guarded 1963-2003, with most years 
serving as Lieutenant. Warren was known by decades of 
guards as a trusted mentor and their “summer dad.”  

 
Lt. Mike Stone, Mayor Rick Meehan, City Manager Doug 
Miller, ACC Joanna Kulp, CC R.J. Hayman, SRT Jay 
Banks and Lt. Ward Kovacs pose for a pic after the guards 
received the 1st Greater Ocean City Chamber of Commerce 
"First Responders of the Year" Award. Although these 3 
SRTs were present to receive the award, this award really 
honors all Beach Patrol members past and present. Each 
one of us are heroes everyday. These 3 are part of a larger 
group that was directly involved in the July 4th incident.  
The guards will also receive a key to the city from the 
mayor.  
   
The next picture (above right) is of all the guards that actu-
ally responded to the incident on July 4th. ACC Joanna 
Kulp, Sgt. Matt Postell, CC RJ Hayman, Sgt. Travis Wag-
ner, SRT Jay Banks, and SRT Matt Egley.  



6 

Returning Employees are the Foundation of our Success! 
 

Although having a rich pipeline of highly qualified rookies to fill positions as our more experi-
enced personnel move on is important, it is our returning people who assure that we carry on our 
organizational values and our legendary tradition of success. Look at the make-up of the 2019 
Beach Patrol and you will be impressed with what it reveals.  First and foremost, the experience 
of our organization surpasses the national average in full-time career professions. Of the 192 (207 
in 2018) employees listed on our roster this past season, 80% were returning from the previous 
season and 31% (28% in 2018) have worked for the Patrol for 5 or more years. What makes this 
statistic even more impressive is that 88% (same as 2016, 2017 and 2018) of our employees do 
not live in the local area and must relocate each season to continue working for the Patrol. In 
many cases these individuals have permanent homes and mortgages and must locate a place to 

rent each season in the Ocean City area. Some of them bring spouses and families and have purchased 2nd homes so that 
they can continue serving the citizens and visitors to our beaches.  These are impressive numbers for a seasonal opera-
tion that does not provide any employee benefits (except amazing working conditions) and has only 1 full-time em-
ployee. 
During the 2019 season we saw a diverse group of employees both by gender and 
location of permanent hometowns. Permanent address listed 58 (29%) as non-
Maryland residents, with 28 from Pennsylvania and 8 J-1 foreign student workers, 
all from Canada (17 J-1s in 2018). Our female contingent continues as a strong 
demographic with a 29% representation which is the highest in the history of the 
Patrol (up from 28% in 2018). With all these numbers we still have less than 4% of 
our staff in off-the-beach roles, with the remaining staff dedicated to on- beach op-
erations. 
When you look beyond the numbers, what this all really means is we have a highly 
trained, professional, dedicated and experienced staff each season. None of this 
would be possible if “WE” didn’t provide an inviting and quality work experience. 
This starts with the relationships between veterans and our newest employees and 
continues into the comradery that is nurtured in each crew. It is further supported by 
the fair and equal treatment by supervisors, and the openness in our evaluation and 
promotion process that lets everyone know that there are no hidden agendas or 
back-room deals. Thanks to the effort and professionalism that each of you contrib-

Surf Rescue Academy  May 2019.  Arrive in Ocean City in the best physical condition of your life.  
The days are long and physically and mentally demanding. 

Pins are awarded for milestone years 
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Milestone Seasons with the Beach Patrol 

5th Season in 2019 10th Season in 2019 

JW Abernathy Bryan Clark 

Christian Becker Dave Krabbe 

Zach Bennett Tommy Lurie 

Chris Brandstedter Shawn Seibert 

Nick Burvee Paul Vassalotti 

Dan Curry 15th Season in 2019 

David Hood Kristin Joson 

Rick Krause Travis Wagner 

Ava Krivosh 20th Season in 2019 

Devon Lee Jeff Brabitz 

Grayson Sipes Jason Konyar 

Katie Sroka 30th Season in 2019 

Isaac Thomas Rick Cawthern 

Jacquelyn Walker Brent Weingard 

Amy Wyatt 35th Season in 2019 

  Mike Stone 

Having Served the Town for Over 20 Years 

Jamie Falcon (23 years ) Colby Phillips (26 years ) 

Jake Foy (21 years ) Mat Postell (23 years ) 

Ward Kovacs (37 years ) Debi Tyler (21 years ) 

Skip Lee III (37 years ) Tim Uebel (36 years ) 

utes…  anyone looking at the Beach Patrol organization can tell “WE” are doing something very “RIGHT.” Our self-
assessment indicates we are doing well, but when outside groups ask us for information on our success and even sched-
ule the Beach Patrol to present to other professional organizations about our recruiting and retention practices, that rein-
forces that we “know what we are doing.” We have a history that demonstrates our success.  
Congratulations to the following individuals who have met the following longevity milestones. Although we are a sea-
sonal / temporary operation it is a true testament to everyone’s dedication and professionalism that nearly a third of our 
staff have 5 or more years, and over half of those have 10 or more years working for the Town of Ocean City. Although 
we could not continue without new rookies joining our ranks each season, it is important to maintain a balance of ex-
perience and “New Blood.”  We continue to meet that balance by averaging about one third rookie SRTs each season, 
(this past season we only had 20% rookies and many of those were SBFs or JBPAIs, and we had 5 returning who had 
previously worked for us as SRTs). What this translates to in the crews is that the average crew only had two rookies 

this past season.  
We celebrate all of our employees who have com-
mitted to work for the patrol whether for a season 
or a decade, but we present longevity awards for 5 
year milestones. I want to say congratulations and 
THANK YOU to each of you for faithfully serv-
ing the citizens of Ocean City and fulfilling the 
mission of the Beach Patrol. 

Sgt. Tim Uebel  recovers Pa. woman’s missing 30 
year engagement ring.  Just one of  the many 
amazing feats he does in his off-duty hours. 

Lt. Skip Lee representing well and living his best life 
at Nationals. 
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OCBPSRA 
 
Included in this mailing is a copy of your Ocean City 
Beach Patrol Surf Rescue Association certification record. 
The same information was sent to you as a PDF attachment 
on or before Sunday, November 17, 2019 to the e-mail ad-
dress you provided to the Beach Patrol. Included in that 
same e-mail were instructions to complete an online re-
sponse form at the following address https://forms.gle/
it7ADoP3PQMrQ1uC8. 
 
SRT II 
 
The following individuals currently have SRT-II certifica-
tion and are eligible to apply for the training position of 
Assistant Crew Chief for the 2020 season. SRTs who have 
previously served in the role of ACC can apply for the po-
sition again, however it is the desire of the Patrol to have 
19 first time ACCs to allow more individuals to receive this 
additional training. The Assistant Crew Chief training position is a critical step in the process of developing a strong 
leadership succession candidate pool. It allows the Beach Patrol leadership to observe and evaluate your future poten-
tial based on criteria-referenced performance of the essential Crew Chief tasks.  
 
Note: There are several SRTs who have completed all the criteria to receive SRT II certification, except the additional 
required NIMS courses (ICS 200 & 800). You may complete these courses at any time and your certification will be 
updated. However, to be considered for appointment as an ACC for the 2020 season you must complete these NIMS 
courses by December 31, 2019. An applicant who has completed all of the criteria for the SRT II certification, which is 
totally in your control, but is only missing the 100 days after probation, will receive favorable consideration if you ap-
ply for one of the ACC appointments.  

Abrams, Aaron (08/13/2019) Hegarty, Emily (08/20/2017) Pouliot, Olivier (08/31/2017) 

Banks, Jaylen (12/31/2018) Hood, David (04/10/2017) Ramina, Luke (09/02/2019) 

Bauer, Cory (07/10/2017) Hufnagel, Alex (08/30/2018) Rath, Andrew (07/19/2019) 

Bavosa, Garrett (10/17/2018) Kopecky, Cierra (08/02/2017) Rogers, Joseph (08/05/2018) 

Bingaman, Samantha 
(06/29/2018) Krabbe, David (08/10/2011) Schmitt, Demi (11/23/2018) 

Brower, James (08/14/2018) Krause, Richard (09/04/2000) Seibert, Shawn (08/15/2016) 

Bunke, Joseph (07/23/2019) Krivosh, Ava (01/05/2019) Skilling, John (04/20/2018) 

Buonomo, Trever (06/09/2018) Kulp, Joanna (08/16/2017) Stang, Caroline (08/06/2018) 

Calogero, Anna (06/05/2015) LaCasse, Charles (04/28/2016) Stang, Grace (06/05/2019) 

Cope, Jacob (12/10/2018) Latgis, Ryan (11/30/2014) Thomas, Isaac (08/30/2016) 

Dixon, Kenneth (09/17/2018) Lehalle, Stephanie (08/10/2018) Wadena, Lakota (07/21/2018) 

Ducey, Cameron (08/17/2019) Lurie, Thomas (08/02/2011) Walker, Jacquelyn (05/29/2019) 

Girouard, Marie-Alice 
(07/26/2019) McIntyre, Meghan (08/21/2010) Williams, Emma (07/24/2018) 

Gordon, Gregory (08/11/2018) McLaughlin, Colin (12/27/2016) Wyatt, Zachary (04/04/2016) 

Gusler, Aaron (11/11/2018) Miller, Elizabeth (11/12/2017) Young, Spencer (07/28/2019) 

Hamilton, Rich (08/06/2018) Parkent, Christine (06/04/2019)   
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SRT III 
 
The following individuals who were not Crew Chiefs during the 2019 season cur-
rently have SRT-III certification and are eligible to apply for promotion to Crew 
Chief for the 2020 season. All SRT-IIIs have previously served in the training posi-
tion of Assistant Crew Chief and may re-apply for that position as well as Crew 
Chief since there are always far less openings at the CC position compared to the 19 
openings at ACC. I am anticipating three openings for Crew Chief for the 2020 sea-
son although none have been confirmed at this time. You will be asked to indicate 
your desire to apply when you return your Preliminary Intent form through Google 
Docs in January as well as in your return Employment Agreement in April. If you are 
interested in applying for one of the open Crew Chief positions, you will be asked to complete an application that will be 
reviewed by the selection committee in late April with offers made prior to Surf Rescue Academy I. An applicant who 
has completed all of the criteria for the SRT III certification, which is totally in your control, but is only missing the 200 
days after probation, will receive favorable consideration if you apply for a promotion to Crew Chief. 

Bingaman, Samantha 
(07/17/2019) Krabbe, David (08/21/2012) Schmitt, Demi (07/30/2019) 

Buonomo, Trever (07/07/2019) LaCasse, Charles (05/28/2016) Seibert, Shawn (06/17/2008) 

Calogero, Anna (08/13/2016) Lurie, Thomas (08/23/2012) Williams, Emma (07/20/2019) 

Cope, Jacob (08/15/2019) Miller, Elizabeth (08/05/2018) Wyatt, Zachary (07/28/2017) 

Hegarty, Emily (06/16/2019)     

OCBPSRA Instructor 

The following individuals who do not hold the rank of Sergeant have earned Instructor certification and are 
eligible to apply for promotion to Sergeant when openings occur in the future. All OCBPSRA Instructors 
have previously served as a Crew Chief and may re-apply for that position. There are several Crew Chiefs 
who have completed all the criteria to receive Instructor certification, except the required Safe Boating cer-
tificate or 300 Days after probation. At this time, I have not been informed of any openings at the Sergeant 
or Crew Chief position for the 2020 season, but hope to finalize the status of the current leadership group before March. 
I will be requiring all Crew Chiefs and Sergeants to re-apply for their positions prior to March 2020.   

Clark, Bryan (06/14/2015) Gray, William (08/20/2016) Vassalotti, Paul (09/16/2015) 

Clouser, Jonathan (05/28/2013) Payne, Adam (06/03/2018) Whittles, Dustin (06/24/2017) 

Fisher, Harrison (06/15/2012) Siegel, Alex (06/21/2018) Wojciechowski, Matthew (05/25/2016) 

Foy, Jacob (07/29/2002) Smith, Arthur (05/19/2015) Wojciechowski, Tyler (09/04/2017) 

Regardless of the number of confirmed openings, you will be asked to indicate your desire to apply for one of the ACC 
training positions or a promotion when you return your Preliminary Intent form through Google Docs in January.  The 
spring newsletter mailing also contains the return paperwork for the 2020 season. This paperwork is where you will indi-
cate a desire to apply for a position as an Assistant Crew Chief or Crew Chief. However, if you are missing anything 
other than the required number of days worked, I will not include your name for consideration.  If you are accepted as an 
applicant for an open position, you will be asked to complete an application packet that will be reviewed by a selection 
committee at the end of April. Any promotions will be completed as early as possible but no later than prior to Surf Res-
cue Academy I. 
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Testing and Recruiting 

Rookie Class of 2020, it is the 
Perfect Time to Start Recruit-
ing Your Future Classmates! 
submitted by:  Lt. Ward Kovacs 
 
Recently, I was watching a show 
on the Big Ten Conference chan-
nel called “The Journey.” Each 
week they feature a different Big 
Ten football team as they prepared 

for the 2019 football season. The particular episode that I 
was watching focused on the Penn State team. Let me 
make it clear that I am not a fan of the Nittany Lions or 
their coach, Franklin. But something caught my ear be-
fore I could change the channel. They were interviewing 
one of the highly touted rookies on this year’s squad. He 
was talking about how, after he signed with Penn State, 
he worked hard to convince two of his high school team-
mates to join him at PSU. His two friends were being 
recruited by Clemson, LSU, Ohio State and other power-
house teams. So, by joining their friend at Penn State, 
they greatly enhanced the rankings and the expectations 
of the incoming freshman class. Coach Franklin then 
talked about how this one player had made a tremendous 
impact on the 2019 team, their future, even the positive 
effect on their fans and athletic donors, all before he 
even put on his uniform for the first time! (Penn State is 
8-0 as of the date that I am writing this.) 
All of those who have already passed the Beach Patrol 
test for next summer can have the same positive influ-
ence on the Patrol by helping us to fill our ranks for the 
2020 season. By bringing capable SRT candidates to one 
of our off-site tests this spring, you can guarantee a more 
positive experience for your own Academy week, and 
your season, by having familiar friendly faces around 
you for the whole summer. You can trust those who have 
been around for even a few years when they tell you that 
better staffing numbers leads to a better season for the 
entire patrol. A full staff also makes for a better, safer 
experience for the beach patrons, who, most of the time, 
are our fans. Don’t wait until next fall to tell your friends 
how great your first summer in Ocean City was, bring 
them along for the ride! You can have a positive influ-
ence on our team, and our season before you even put 
your uniform on for the first day of Academy.  
 
Captain’s Note: What better gift could you give a friend 
or family member than introducing them to the greatest 
adventure of a lifetime. This is a job of significance and 
there is no better feeling than making a difference in 
someone else’s life. Start making a difference today and 
recruit your fellow rookies for the class of 2020 Surf 
Rescue Academy… they will be glad you did! 

PEPSE – The Summer Story! 
submitted by:  Lt. Skip Lee 
 
As the real end of the Summer Season comes to a close 
and time has lapsed to really reflect on the efforts of so 
many this summer, I want to give a great big shout out 
to all who took the time and effort to share employment 
opportunities with friends, family members and in some 
cases strangers.  Recruiting is the lifeblood of our Beach 
Patrol.  An equally important and sometimes unrecog-
nized group are those who do the actual evaluation of 
candidates who we all recruit.  The Crew Chiefs’ role is 
no doubt the most pivotal of all the roles and once again, 
the navy blue shirts stepped up to provide outstanding 
instruction, observation, and evaluation of the candidates 
who might someday sit side-by-side with you on the 
beach. 
We had some amazing tests this summer.  The condi-
tions were challenging.  The candidates put their hearts 
and souls (and sometimes vomit) into everything they 
could.  All of them are athletes and we are well-poised 
going into the winter with a good summer testing cam-
paign behind us but a lot of work in front of us, too. 
I want to thank all of those who had a hand in the testing 
efforts from this summer.  Everyone is important and a 
valued component of our Pre-Employment Physical 
Skills Evaluations program.  I look forward to seeing as 
many of you at the tests we hold in the off season.  A 
good goal would be to bring one person to a test, be their 
mentor, and double our staff!  How `bout it?   
See you in the spring. 

Lt. Skip Lee has served the Beach Patrol for 37 years.  In 
his other life, he is the Director of Curriculum and Innova-
tion and Design for Anne Arundel County Public Schools. 
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INFORMATION 

Town of Ocean City Providing Rental Assistance 
submitted by:  Lt. Ward Kovacs 
 
In efforts to help our employees secure and afford hous-
ing for the summer, several years ago I looked into a 
rental program that the Police Department was using to 
assist their employees. The OCPD was renting houses, 
mostly in Ocean Pines, and then putting newly hired 
seasonal employees in those houses. In talking with our 
employees, they much preferred to live on the island (in 
Ocean City). They also seemed to want to find their own 
places. The issue for our college-aged SRTs was more 
the amount of money realtors were looking to secure 
before the guards received their first paychecks for the 
season. Out of that was born the hybrid plan where the 
guards would find a place to rent, and either they or I 
would check it out in person, and then work on getting 
the city to help with the funding. Once guards had 
worked a few weeks, the city would start to deduct 
funds each pay period until the up-front loan was repaid, 
lessening the financial blow for the SRTs.  The plan was 
run up the flagpole from the Captain and our Director, 
to the City Budget Manager and the Finance Depart-
ment, to the City Manager. At each step it was refined 
slightly in order to meet the requirements of those 
agents and divisions of the Town. The final step was 
getting the approval of the Town’s attorney, who added 
a small paragraph regarding legal action. We had to es-
tablish the “process” by which funds could be for-
warded to realtors who would be established as vendors 
in the city’s AS400 accounting system.  Reimbursement 
agreements had to be received from our employees be-
fore payment was approved. Over the past two summers 
we have been able to provide rental assistance to about 
15% of our employees each year (although about 80% 
qualified last season). Now, going into the third season 
of the program, I want to remind all those who are con-
sidering participating, that the rental assistance is only 
available to returning, A-rated employees. All rental 
agreements must be completed and returned to me by 
April 23, the same day Employment Agreements are 
due to be returned to Captain Arbin.  
 
Captain’s note: Even if you do not plan to take advan-
tage of this incredible opportunity, you should at least 
make sure that you have checked out the actual property 
or have someone from the Patrol check it out for you. 
DO NOT use methods like “Craig’s List” which has, on 
several occasions, resulted in our employees being 
scammed and losing an entire season’s rent. We can 
even suggest reputable, local real estate companies that 

work well with our employees and can assist you in lo-
cating a seasonal rental. Once you find a rental we can 
let other Beach Patrol employees know that you are 
looking for roommates if needed. If you are a first year 
employee you will not be able to participate in the rental 
assistance program your first year. However, the Terri-
A-While employee housing is being reserved for our 
first year employees, beginning this season. (see article 
about employee housing) 

National Aquarium 
Stranded Animal Res-
cue - Beach Patrol 
Certification 
 
The Beach Patrol trains 
all employees in basic 
Marine Animal Strand-
ing Rescue Response 
during Surf Rescue 
Academy and holds a 
yearly update at one of 
our Monday in-service meetings. As a value added 
certification through our OCBPSRA program in part-
nership with the National Aquarium we offer the full 
course and certification as a Marine Animal Rescue 
Volunteer. Jennifer Dittmar, who is the Director of 
the Animal Rescue program for the National Aquar-
ium, conducts a full training course each summer for 
interested Beach Patrol employees. The training is 
held in our Beach Patrol training room and lasts a few 
hours one evening. Following the training session, 
participants are expected to study the Animal Rescue 
manual and submit a written test to Sergeant Jamie 
Falcon (our National Aquarium liaison). As I stopped 
by the training last August, I was pleased to see a full 
classroom, especially since Jennifer makes the trip 
from Baltimore just to conduct this course for the Pa-
trol. Although many attend the full course each sea-
son, a portion of those neglect to complete the re-
quirements and do not receive the certification. The 
following individuals have completed all the require-
ments for the full certification and are receiving both 
the certificate and the patch, which was developed by 
the National Aquarium. 

Summerlyn Bingaman 
Taylor Braude 

(Continued on page 12) 
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Jonathan Clouser 
Jacob Cope 
Daniel Curry 
Holly Kick 
Patrick Malloy 
Elizabeth Miller 
Kelly Shennett 
Alex Siegel 
Brittany Sydlik 
Travis Wagner 
Joshua Wilder  

(Aquarium continued from 
page 11) 

Beach Patrol Pay Rates Set to Increase for 2020 
submitted by:  Captain Butch Arbin 
 
Maryland lawmakers gave final approval in March 2019 
to a law that gradually increases the state’s minimum 
wage to $15 per hour, from the current rate of $10.10. 
Governor Larry Hogan vetoed the bill, saying that a man-
dated increase in the minimum wage would make Mary-
land less competitive and could cause low-wage workers 
to lose their jobs. However, less than 24 hours later, the 
Democratic-majority General Assembly overrode the veto, 
which made the bill become law.  
The federal minimum wage for covered nonexempt em-
ployees is $7.25 per hour. In cases where an employee is 
subject to both the state and federal minimum wage laws, 
the employee is entitled to the higher of the two minimum 
wages. The $15 minimum wage will not take effect in 
Maryland until January 1, 2025 with a gradual increase 
each year beginning this coming January with the $11.00 
starting point. The new 2020 minimum wage of $11 
places Maryland as one of the highest paying states with 
only 

eight states above the $11.00 rate. The following chart 
shows the implementation timeline for Maryland. 
$11.00 on January. 1, 2020 

$11.75 on January. 1, 2021 

$12.50 on January. 1, 2022 

$13.25 on January. 1, 2023 

$14.00 on January. 1, 2024 

$15.00 on January. 1, 2025 

How has this impacted the pay rates for Town of 
Ocean City employees? 
The Town will move any pay grade that  is below 
$11.00/hr to the new Minimum on January 1, 2020. As a 
result the Town  will adjust the rest of the pay table to 
maintain a separation between pay grades. The result 
benefited all temporary employees at the minimum of 
each pay grade. The following is the current and new 
pay rate for each pay grade. 

 2019 Season  January 1, 2020 
JOB TITLE Grade RATE  Grade RATE 
Junior Beach Patrol Assistant Instructor 99 $10.3200  100 $11.0000 

Surfing Beach Facilitator 102 $11.7115  102 $12.0000 

Surfing Beach Facilitator - ACC 103 $12.2974  103 $12.5462 

Surfing Beach Facilitator - CC 105 $13.5576  105 $13.8322 

Surf Rescue Technician - Probation 105 $13.5576  107 $15.2500 

Surf Rescue Technician - SRT I 107 $14.9474  107 $15.2500 

Surf Rescue Technician - ACC 108 $15.6947  108 $16.0125 

Surf Rescue Technician - CC 110 $17.3032  110 $17.6538 

Sergeant 112 $19.0770  112 $19.4633 

Although the Town did away with steps within pay 
grades over 10 years ago, the Mayor and City Coun-
cil agreed to allow Beach Patrol employees who 
were already on the step plan to be “grandfathered” 
in. Under the plan that takes place on January 1, 
2020 those who are on a step above the minimum for 
that pay grade will remain at that pay rate. However, 
if the new minimum for that grade is above your cur-
rent rate you will receive the higher rate, beginning 
January 1, 2020. 

Jennifer Dittmar 
MARP Stranding Coordinator 
Baltimore [Aquarium] updating our 
staff at a Monday meeting 
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OCBP NEWS 

Crew Comps 2019 - It’s a 
Family Affair! 
Submitted by:  Lt. Mike Stone 
 
Where were you on the eve-
ning of July 27th, 2019 at 6:45 
pm?  I hope you were on the 
beach at North Division St. 
with me enjoying the Ocean 

City Beach Patrol’s annual Crew Competition.  If you 
were not there you missed out on a great evening of ca-
maraderie and competition!   
The overall winner of Crew Comps this past summer was 
Crew 6 from the Middle South, replacing Crew 12, the 
summer of 2018 Champion.  In 2018, Crew 12 won by a 
mere 2 points over Crew 2 as they each won one event 
and placed high in the others!  This year was not as close 
as Crew 6 won by a total of 12 points over Crew 10.  CC 
Tyler Wojciechowski and ACC Greg Gordon, with a mo-
tivated group of veterans and two rookies, were able to 
hold off all other challengers.  CC Tyler Wojciechowski 
was nervous after losing Rob Flynn (promoted to CC of 
Crew 14) and Connor Mull to Military training.  The 
other members of Crew 6 are as follows: Taylor Cisik, 
Grady DiPeso, Conor Johnston, Andrew Rath, and Carter 
Williams.  They secured first place with a score of 47 
points.  In second place with 35 points was Crew 10, fol-
lowed by Crew 14 in third place with 25 points.  Crew 10 
was led by CC Christian Becker and ACC Grace Stang.  
Crew 14 was led by CC Rob Flynn and ACC Joe Bunke. 
  
The Family Affair part of this year’s competition is that 
CC Tyler Wojciechowski, Crew 6 CC, dethroned his 
older brother, CC Matt Wojciechowski, Crew 12 CC, who 
won the 2018 Crew 
Comps.  I would like to 
mention every crew but 
can’t.  I will, however, 
mention the winners of 
each event below: 

Run Swim Run 
1st Crew 6 
2nd Crew 2 
3rd Crew 10 
Land Line 
1st Crew 6 
2nd Crew 2 
3rd Crew 8 
Soft Sand Relay 
1st Crew 12 
2nd Crew 6 

3rd Crew 10 
 
Paddle Board Relay 
1st Crew 6 
2nd Crew 14 
3rd Crew 10 
 
Tug of War 
1st Crew 18 – DEFENDING! 
2nd Crew 10 
3rd Crew 11 
 
There were many close races and it was incredible to look 
at the actual times of the double-heat races on the stop-
watches.  That just shows the level of fitness and hard 
work by each and every crew to maintain their physical 
conditioning.  I also have to thank the Sergeants, Captain 
Arbin and 1st Lt. Lee for all of their hard work.  Sgt. Ue-
bel, Sgt. Weingard and Lt. Kovacs were also out there on 
wave runner duty and often miss all the fun.  I should also 
thank Joan Holthaus for her help in running the 
OCBPSRA store.  We will see who defends their titles 
next year as crews begin to take shape and the challeng-
ing, but tough workouts are implemented.  Crew Comps 
is tentatively scheduled for Saturday, July 25th, 2020 at 
6:45 pm.  The location is to be determined but will hope-
fully be at North Division St. again in front of Quiet 
Storm Surf Shop who again this past summer provided 
custom designed Crew Comp T-shirts for all participants 
and volunteers. Many crews also get local sponsorships to 
provide crew team attire and 
accessories. It is very impor-
tant that we take time to not 
only thank our benefactors 
but that we patronize the 
businesses that support the 
Beach Patrol.  For now, 
though, Crew 6 of the Mid-
dle South is the reigning 
champion.  They will have 
the honor of flying the Crew 
Comps Champions Flag.  
Congratulations to all who helped or participated, in any 
way, to make the event such a success! 

Crew 6 of the Middle South—The Reigning Champions 
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Wow!  What a Summer! 
submitted by: Lt. Skip Lee 

 
We all do it.  We 
talk about how 
many years 
we’re on the 
Patrol, what 
we’ve done as 
an employee, 
and shared story 
after story, with 
anyone who will 
listen, about that 
one rescue, that 
one day or that 
one year. Face it 
– the Beach Pa-
trol is a great job 
and honestly, 

it’s something to be very proud of and it’s OK to talk 
about it. You’ve worked hard to get on the Patrol, to en-
dure Academy, to sit alone for 7.5 hours a day, and 
you’ve put up with all sorts of situations and people.  
But, when you stop and think about it, isn’t it great?  We 
get to do this! 
After 37 seasons, I guess it might be easy to “just do an-
other year the way I did it last year.”  But something 
made me think differently this year.  Something deep 
down inside told me there was more to be accomplished.  
Something said – this is a new year with new opportuni-
ties, and new challenges to overcome.  In February of 
2019, I decided I was going to compete in Nationals…
something I hadn’t done for 30 years.  I wasn’t sure what 
to expect.  I wasn’t sure whether the training that needed 
to be done would be accepted by my body.  I wasn’t sure 
if I’d have the time and perseverance.  I wasn’t sure, hon-
estly, whether I’d be seen as a kook. 
What I learned from this summer was that we all have 
the opportunity to make a new season a fresh one, a chal-
lenging one (if we choose) and a fun one.  I cannot tell 
you how many times this summer I was encouraged by 
you.  During my workouts, you were all so supportive 
and positive.  When taking the test the two or three times 
I swam it this summer, you received me so welcomingly 
(didn’t hurt that my times were in the high eights) as I 
sprinted up to the finish-line. It felt amazing, and I do not 
believe I took enough opportunity to say thank you. 
While at Nationals, being part of our comp team was 
amazing!  Yes, my experience at beach flags was a little 
embarrassing as I staggered up and got myself turned 
around to sprint to the flags, but the team was there – 
encouraging and supportive.  Friday was a beast for me – 
there, I admit it.  Doing four events really took its toll 

and my body let me know it.  All the while, the team was 
there!  Saturday morning’s 2K 8:00 am run came way too 
early.  I was stiff from the day before and not really sure 
if I was going to make it to the starting line, let alone the 
finish line, but there the team was again and because of 
you, I finished!   
What’s this all about?  Really, not me, but rather it’s 
about all of us.  Each and every summer we have an op-
portunity to make a decision.  Do we want to do what we 
did last summer – which was pretty awesome - or do we 
want to challenge ourselves to be a “better me?”  It’s a 
decision.   
Have a great winter.  Take care of yourselves.  Train 
regularly.  Stay in shape and see you on the beach in 
May.  2020 is going to be AWESOME!!! 

2019 Iron Guard Awards - Unit 3! 
submitted by:  Lt. Mike Stone 
 

Every summer I like to recognize employees at 
the Awards’ Ceremony who go above and beyond in 
terms of availability.  These awards are not meant in any 
way to diminish or overlook the contributions of other 
employees, but rather to recognize and thank those who 
make my job easier.  Having employees who are always 
available and willing to work days off, pick up special 
hours (both early and late), helps the Beach Patrol cover 
the many duties and assignments we cover each and 
every summer (which continue to increase). These em-
ployees are rewarded every two weeks with their pay-
checks but I would also like to mention them by name in 
the newsletter.  They are as follows: 
JBPAI 
1st Ryan Coalson 
2nd Rell Trivits 
3rd Tim Sullivan 
SBF 
1st Alysha Holmes 
2nd Jess Pickett 
3rd Caroline Hennick 
PSRT 
1st Matt Egley 
2nd Will Turner 
3rd Matt Evers 
SRT 
1st Emma Williams 
2nd Olivier Pouliot 
3rd Tyler Khounsacknarath 
ACC 
1st Steph Lehalle 
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CC Paul Vassalotti worked 691.5 hours this past season. 

2nd Kyle Skilling 
3rd Christine Parkent 
CC 
1st Paul Vassalotti 
2nd Tim Jackson 
3rd Christian Becker 
SGT 
1st         Tim Uebel 
2nd        Ben Davis 
3rd         Steve Dekemper 
PT-SRT 
1st         Rich Hamilton 
2nd        Dave Krabbe 
3rd         Dave Hood 
Thanks again for the contributions from everyone which 
in turn helped make the 2019 season a successful one.  
Rest up this winter and recharge your bodies as we begin 
preparations for the Summer of 2020!!  Sincerely, Lt. 
Mike Stone. 
 
Captain’s Note: Whether you work a day or a few hours 
extra, it all helps us meet the demand of fulfilling and 
covering all of the important aspects of our mission.  This 
season alone we staffed 583 AM and PM extended pa-
trols for an additional 1,319 hours. Between Memorial 
Day and Sunfest Sunday our personnel worked 104,541 
hours at a total cost of  $1,626,395.76. As a Patrol we 
also worked a total of 13,045 days. Thanks to everyone 
who made this possible. 

Stop the Bleed Training Opportunity 
Submitted by:  Captain Butch Arbin 
 
On, May 30, 2015, Baltimore resident Deborah Dopkin 
was visiting family in Lakewood, New Jersey. Upon 
leaving the home, while crossing a nearby intersection (in 
a crosswalk, with the light), she was struck by a left-
turning New Jersey Transit bus and dragged down the 
street. The bus took off both of her legs and left her lying 
on the street hemorrhaging from both femoral arteries. 
A nearby police officer rushed to the scene with a tourni-
quet on his belt and extras in his car. Within seconds, the 
officer applied a tourniquet to each leg, without which, 
Mrs. Dopkin would have bled to death.  The ambulance 
did not arrive for another five minutes.   
This very-near-death experience has caused Deborah to 
become an advocate for getting as many people trained 
and equipped to perform the same life saving measures as 
the Police officer that saved her life that day. My in-
volvement with her passion began on July 5th when I re-
ceived an E-mail asking if the Beach Patrol’s first aid 
training included the use of a tourniquet. My reply began 
what became a two month correspondence and a confer-
ence call with some very prestigious doctors and leaders 
in Maryland Emergency Medicine. The culmination of 
this effort was a meeting with Deborah and her husband 
in her condo at English Towers on a September weekend. 
The outcome of that meeting was the following plan and 
my addition to the Maryland “Stop the Bleed” network so 
that I am aware of trainings and other opportunities 
around the state. 
Next season we will be including specialized training in 
control of severe bleeding for all Beach Patrol employ-
ees. All new employees are trained and certified in both 
First Aid and CPR for the professional rescuer which will 
now include “Stop The Bleed.” However, returning per-
sonal are only trained every other year in each of these. 
Since each is a two year certification we can alternate the 
re-certification of CPR and First Aid and assure that all 
employees currently certified in both. Since 2020 hap-
pens to be a First Aid re-certification year, it is the per-
fect opportunity to include the “Stop the Bleed” training 
during veteran re-certification. This off-season we are 
sending interested Crew Chiefs and Officers to basic 
training in “Stop the Bleed”. We will then  have those 
who want to become instructors receive the additional 
training, prior to the beginning of our first Surf Rescue 
Academy.  
Although our goal is to have everyone trained in this life 
saving technique, we only plan to provide the specialized 
bleeding control kits for our Mobile Rescue Units and 
vehicles.  
To watch an interview about Deborah Dopkin’s ordeal 
follow the link below. 
https://www.wbaltv.com/article/stop-the-bleed-
campaign-aims-to-teach-critical-life-saving-
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Off Season Activities 

The Second Season 
submitted by:  Lt. Ward Kovacs 
 
For those of us who have been around for more than 30 
years, we remember when it seemed like Ocean City 
rolled up the sidewalks and everyone went home soon 
after Labor Day. I used to be able to run down Baltimore 
Avenue at night without seeing a single car from the Inlet 
to 27th Street. Since those days, Ocean City has done a 
successful job marketing what are known as the shoulder 
seasons, with large events such as Sunfest, and many 
smaller events that continue to bring people into town. Of 
course, for the Beach Patrol it means more action into the 
fall season. This year was no exception. While we had a 
busy season overall, there was very little fall-off in rescue 
activity into September. The combination of sunny skies 
and warm water kept us busy from Labor Day to Sunfest 
with very few days where we didn’t have rescues. There 
were several days where we had more rescues than we 
had stands on the beach. One ACC stated that she could 
“feel her hair turning gray” during one of those days. As I 
sat lunches in the condos a few days, my old eyes could 
not tell if the guards north and south of me were even in 
their chairs. I was thankful that we each had a radio. Fol-
lowing Sunfest we had two groups painting stands this 
year. We had a group in the north at Gorman Avenue, 
which later moved to the middle at the Cabana on 66th 
Street, and a group in the south at Headquarters. On 
weekends we had three pairs of quads patrolling the 
beach. Although the water was warm and the skies were 
sunny, we had fewer water rescues than we had last year. 
Each painting group had quads and rescue swimmers 
standing by and ready to respond during the weekdays. 
The rescue numbers were down overall, but we were still 

Public Education Outreach – A year round mis-
sion 
submitted by: Kristin Joson 
 
Another season has ended and we have made the annual 
shift from providing on-site beach safety presentations 
toward off site educational beach safety events. October 
was a busy month for Educational Outreach. On October 
5th we had the dynamic duo team of CC Josh Wagner and 
SRT Emily Hegarty at the Home Depot Safety Day.  
Right after that event we went back to Beach Patrol head-
quarters and hosted the Beach Patrol Alumni to a show-
ing of the Beach Patrol Documentary produced by Brett 
Hammond. Then on October 19th we had a team set up a 
safety booth for Harbor Day in West Ocean City.  At 

both events we had a prize wheel for kids to spin and in-
teract with the lifeguards.  We also had loads of give-
aways and each child could walk away with their own set 
of semaphore flags and the code to practice all the letters. 
If that wasn’t enough, we also had a quad and jetski on 
hand for photo opportunities to the delight of many chil-
dren and parents.  Its always fun to be up close and per-

making rescues until the end, as Sgt. Uebel and one of the 
Crew Chiefs went in for a few victims just north of the 
pier on the Saturday of Columbus Day weekend.  
 
Captain’s Note: I want to thank everyone who worked 
after Labor Day, whether six days a week or a day here 
and there. Although those of you who worked full time 
were critical in providing maximum coverage Monday – 
Friday, having a large group of committed weekend SRTs 
is equally important. I hope that the newly established 
“Travel Stipend” made traveling back to Ocean City af-
fordable and helped to encourage many of our SRTs who 
had relocated away from the area to return to help us out. 
Thank you all! 

 
Sgt Tim Uebel and SRT Cate Calogero patrolling the 
beach in September 
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sonal with our first responders in the Town whether it be 
lifeguards, policemen or fire fighters.  
The Beach Patrol continues to deliver beach safety pres-
entations to groups year-round.  The groups ranged in 
age from 4 years old to a group of senior citizens visiting 
our set-up at the weekly Lifesaving Station Museum. 
Since Lt. Ward Kovacs is our only full time employee 
and works year-round, it is natural that he plays a part in 
most of the off-season events, but many presentations 
involved other SRTs.  First Lt. Skip Lee is already 

scheduled to present to a group of kindergartners in Anne 
Arundel County in November.  With the help of librar-
ian, Maria Northam, we not only have our regular out-
reach materials ready but she found a nice collection of 
beach and water safety books appropriate for that age 
group.  I know Skip is grateful for the extra resources 
and I am grateful for our newly formed partnership with 
the Worcester County Library in Ocean City.  This year 
we had our very first story time on the beach with a life-
guard.  Crew Chief Tim Jackson did an outstanding job 
entertaining and educating children on the beach in front 
of the Clarion this past July.  We are continuing this part-
nership and already have a story time on the beach 
scheduled for June 17, 2020.  
Another partnership that we have benefited from the past 
two summers is with the OC Surf Club. Many of you 
may remember when they presented a donation at a 
Monday morning meeting. This donation was used to 
offset the cost of our very popular “Beach Safety Activ-
ity Book” which has been distributed to 1000’s of chil-
dren throughout the greater Ocean City area. Addition-
ally, they provide a talk each Friday to our Junior Beach 
Patrol participants and involve us in beach surfing semi-
nars. 
There is no doubt that there will be other lifeguards that 
are doing presentations in the off season at churches and 
schools.  We have been spreading the word about the 
safety presentations held by the Beach Patrol and the 
number of requests has increased each year. Over the 

New Home for the “Cabana Boyz” in 2020 
submitted by: Lt. Ward Kovacs 
 
Earlier this month I swung by the new building between 
65th Street and 66th Street which will be home to the 
Middle North crews next summer. Since Labor Day, the 
concrete apron leading to the garage doors has been 
poured. The water lines and other plumbing fixtures are 
starting to appear. The walls that will separate the vehi-
cle bays from the bathroom/locker room and office 
spaces are being framed in. The whole structure is un-
der roof, and siding is being installed. The space is 
much larger than the current trailer “cabana.” For a few 
months it didn’t look like there was much progress be-
ing made, but now I see changes every time I stop by 
the site. The project is scheduled for an “occupation 
date” in February.  

course of the year we met with church groups, Cub 
Scouts, Boy Scouts, Girl Scouts, Daisy Troops, varsity 
clubs and several summer and day camps. Of course, all 
of the traveling presentations are just drops in the bucket 
compared to all of the hard work that our lifeguards do on 
the beach during Sunday Beach Safety Presentations and 
all of the impromptu safety talks given each week. But, 
each person we reach with our safety messages may be a 
rescue that we don’t have to make, or a life that is not lost 
because of a tragic mistake, like swimming during un-
guarded hours.   
All in all, it was by far our busiest and best year of 
spreading the word about beach safety.  The feedback has 
been extremely positive and I expect next year to be even 
busier. If you are close enough to Ocean City during the 
off-season and would like to be a part of our safety pres-
entations and other displays, contact Lt Kovacs at head-
quarters and you will be added to the resource list.  If you 
are asked to do a presentation off –site in your hometown 
contact Lt. Kovacs and we will make sure you have eve-
rything you need for your presentation.  An educated 
beach patron is a safe beach patron. 
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Local News 

2019 OCBP Alumni Association Reunion 
submitted by:  Lt. Ward Kovacs 
 
The weekend of October 4th-6th was a special time for 
many of our Beach Patrol members from as far back as 
the 1940s, with the oldest alumni who was present at 98 
years young. The OCBP Alumni Association held its tri-
annual reunion, centered around the Alumni Banquet at 
the Dunes Manor on Saturday the 5th. We started with a 
special celebration for guards from the 80s hosted by 
“D.J. Batman” at M.R. Ducks on Friday afternoon. We 
then moved on to Fish Tails for an informal gathering 
that brought together nearly 150 guards from all eras, 
including current guards who were still working on 
painting stands during the day. What started out as a bit 
of curiosity on their parts, turned into new relationships 
being formed across generations. One of our current fe-
male members enjoyed hearing how it was being one of 
only a few female guards in the early 80s from Nan 
Kapeller (Plato). Nan, until recently, competed for life-
guard teams in California after leaving Ocean City. 
Since the reunion, she and one of our current female 
guards have sent each other competition team sweat-
shirts from their respective teams.  
On Saturday morning, the alumni held the Lucky Jordan 
run and swim competition for the different age groups. 
Although it was very windy, and the surf was almost at 
Nor’ Easter conditions, alumni members, some in their 
60s and 70s entered the rough surf to relive their memo-
ries from long ago. Following the run and swim, Brett 
Hammond showed his documentary on the Ocean City 
Beach Patrol at BP Headquarters. I set the room for 50 
people, and by the start of the documentary, there were 
more than 65 people crammed into the classroom to 
watch. I believe it is the highest number of people to 
ever be in that room at the same time. The open house at 
Beach Patrol Headquarters also featured the unveiling of 
the new “OCBP Hall of Fame” on the second floor. (see 
“Hall of Fame” article pg 5) 
Saturday evening we gathered at the Dunes Manor, in a 
banquet room overlooking the beach and the ocean. The 
food was excellent, the stories told were entertaining, 
and everyone enjoyed renewing old friendships. Captain 
Arbin gave a short presentation, largely aimed at updat-
ing the alumni on the current status of the Beach Patrol, 
and thanking everyone there for the parts they played in 
getting us to where we are today. In reality, the Beach 
Patrol of today is not all that different than the Patrol 
these alumni were a part of, and we need to value the 
contributions and sacrifices that were made yesterday in 
shaping the Patrol of today.   
Sunday morning featured a “farewell breakfast” that was 
well-attended. Then, everyone parted ways until the next 
reunion, loosely scheduled for October of 2022. Overall, 

it was a great weekend, enjoyed by guards from the 40s 
through guards who were sitting the wood in 2019.  
 

Local Authors Capture Beach Patrol History 
submitted by:  Kristin Joson 
 
Two local authors have once again embraced the rich his-
tory of our famous resort town and how the Beach Patrol 
has an important place in that history. 
Robert Craig, Historian and former Ocean City lifeguard 
has published 2 books documenting the history of Ocean 
City and the Beach Patrol.  This first one is an illustrated 
book entitled “Maryland’s Ocean City Beach Pa-
trol” (Arcadia Press). Rob Craig is the son and namesake 
of Captain Robert S. Craig who headed the Ocean City 
Beach Patrol (OCBP) from 1946-1987. The younger 
Craig served on the Beach Patrol from 1960-65 and his 
son Christopher became the first third-generation member 
of the Beach Patrol in 1999.  This book is an illustrated 
history of the Beach Patrol and features over 250 illustra-
tions, both archival and by local photographers. The book 
includes a brief prehistory on ocean lifesaving prior to the 
establishment in 1930 of OCBP as well as a chapter on 
early captaincies before Captain Craig, but the major con-
tent documents the eras of each of the three longest serv-
ing OCBP captains — Robert S. Craig, George Schoepf, 
and  our current captain, Butch Arbin.  This book covers 
90 years of the Beach Patrol’s history. 
The second and most recently published book by Craig, 
“Saving Lives: A History of the Ocean City Beach Pa-
trol” is the first published comprehensive history of the 
Ocean City Beach Patrol (OCBP).  Craig timed the re-
lease of this book with the recent alumni reunion and was 
on-hand for a meet the author book signing. This book 
takes us from when the Beach Patrol was first established 
in 1930 to protect recreational swimmers in the open wa-
ters in front of the Coast Guard Station in Ocean City, 
Maryland, to today where the OCBP guards ten miles of 
shoreline making 2,500-4,500 ocean rescues in a season, 
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Debi Tyler and her husband, Steve recently cele-
brated their 40th wedding anniversary with a 7 day 
cruise to the Eastern Caribbean on October 29th. 

Announcements 

with individual life-
guards often executing 
multiple “saves” in a 
single day.  This book is 
illustrated with over 250 
photographs with a nar-
rative that documents 
ninety years of history 
from the seven men in 
1930 to an organization 
of over 200 men and 
women today.  A major 
focus is given to the 
leadership and lifesav-
ing activities of the 
OCBP’s three principal 
captains: Robert S. Craig (OCBP 1935-1987), George A. 
Schoepf (OCBP 1950-1997), and Butch Arbin (OCBP 
1973-present). Craig’s books can be purchased through 
Amazon or directly from the author. 
Bunk Mann also just recently published his second book 
about the history of Ocean City. His love of history is 
what inspired him to write his first book, “Vanishing 
Ocean City,” and now his latest book, “Ghosts in the 
Surf.”    This newest book by Mann is 340 pages and 
over 700 photos and hundreds of anecdotes from Ocean 
City inhabitants from the past and present.  The book is 
available for purchase for $54.99 at select locations in 
Ocean City, Berlin, Salisbury. It is also available online 
at vanishingoc.com.  Captain Arbin, Ward Kovacs and I 
spent some time with Bunk the summer of 2018 helping 
him with Beach Patrol history and stories. Bunk was 
quoted in the press as saying, “One of his favorite inter-
views he conducted for this book was with members of 
the Beach Patrol” 
and went on to say 
“I was so im-
pressed with that 
organization.” It 
was always a high-
light of the day 
when we could 
spend some time 
reminiscing the 
old days of Ocean 
City with Bunk. 
It was always a 
pleasure working 
with both of these 
authors. We 
worked diligently 
to help find photos 
and do some fact 
checking.  These 

four books are a must for the library of anyone that en-
joys history, especially the history of our beautiful resort 
town and our beloved Beach Patrol. 
 

Offer from Rob Craig:  I hope you might consider including 
copies of one or both OCBP books for those on your Christmas 
list.  You would be supporting the publication project by ordering 
directly from the author, and I know your friends and family will 
enjoy this special 2019 offering celebrating the history of the Ocean 
City Beach Patrol.  If you own one of the books but not both, this is 
the time to complete your set---they complement each other as they 
pay tribute to an extraordinary organization. Both books are now 
available from the author---Upon request, these can be signed and/or 
dedicated “To:__________,”   and books will be mailed with track-
ing # upon receipt of your order.  A single mailing charge of $3.50 
should be added to your order for either or books (to same ad-
dress).   For shipping costs for multiple copies above 2, email au-
thor:  rob.craig@arch.gatech.edu 
  
Saving Lives: A History of the Ocean City Beach Pa-
trol        $21.95      [25.45 incl shp] 
Maryland’s Ocean City Beach Parol  $21.99  [25.49 incl shp] 
Mailing  (either or both   books)   3.50 $47.44[both books incl shp] 
  
Please send your check payable to Robert M. Craig at 520 Oakdale 
Rd NE, Atlanta, GA, 30307.  Include your email address (for verifi-
cation of order) and the person and address(es) where books should 
be mailed.  I can add your personal message as a dedication on the 
title page. 
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January 1 (Wed) - Penguin Plunge, Mayor’s Open House 
  
February 29 (Sat) - Strategic Planning  (Officers and Crew Chiefs) 
  
March 1 TBA (Sun) – PEPSE (off-site test)  (registration 10:00 - 10:45) 
March   TBA (Sat) - PEPSE (off-site test) York College, PA (registration 10:00 - 
10:45)   
  
March TBA (Sat) - PEPSE (off-site test) University of Maryland (registration 10:00 - 
10:45)   
  
March 30 (Mon) - Mailing of Spring Newsletter (official invitations to return in-
cluded) 
  
April 23 (Thurs) - Employee Agreements due back with request for assignment and 
documentation of last day. 
 
April 25 (Sat) - Officer mandatory mtg  (ACC appointments and CC Promotions) 
 
April 26 (Sun) - PEPSE (off-site test) Ocean Pines (registration 9:00 - 9:45) 
  
May 16-17 (Sat) – Officer Work weekend , CC paperwork /check-in (no drug test)  
  
May 17 (Sun) – Officer and CC Drug testing (9:00 – 10:30) 
  
May 17 (Sun) – SRA I check-in (Drug test, paperwork, equipment, orientation) 
  
May 18 (Mon) – May 26 (Sunday) – Surf Rescue Academy I 
  
May 18 (Mon) – May 22 (Friday) - Returning Staff Drug Test and paperwork check-
in (11:00 – 4:00) 
  
May 20 (Wed) – May 22 (Fri) – Equipment pick-up (4:00 PM – 6:00 PM) (8:00 PM 
on Friday) 
  

May 23 (Sat) - 7:00 am Prayer Service, 8:00 am leadership meeting, 10:00 am first 
day guarding 
 
May 25 (Memorial Day) – 8:00 am Weekly In-Service MTG 
  
May 30 (Sat) - PEPSE (final for 2020) Ocean City (registration 9:00 - 9:45) 
  
June 14 (Sun) – June 20 (Sunday) – Surf Rescue Academy II 
 
June 23—27 (Tues– Sat) – Veteran re-qualification and re-certification 

Phone:(410) 289-7556 
OCBP Headquarters  
109 Talbot Street 
Ocean City, MD 21842 

OCEAN CITY BEACH PATROL 

www.ococean.com/ocbp 

Email: barbin@oceancitymd.gov 

We’re on the Web  
www.ococean.com/OCBP 

Calendar/Important 2020 Dates  

Important, Important!!!!!  
• In order to ensure your W2 and your tax refund get to you, contact City Hall with any corrections on your permanent address.   
• Also contact Debi if your phone number, mailing address or email address changes. DebiOCBP@aol.com 

For  correspondence please 
send to: 
Town of Ocean City 
 PO box  158 
Ocean City, MD 21843 
Attention: Beach Patrol  

The mission of the Ocean City Beach Patrol is to provide for the safety and well-being of the beach patrons of the Town of Ocean City, Maryland, who partici-
pate in beach and ocean-related activities. This mission includes educating the public, preventing potential accidents, and intervening when necessary and 
appropriate, both on the beach and in the adjacent Atlantic Ocean waters. The Patrol intends to fulfill its mission by: 
 
• Recruiting the most highly qualified candidates. 
• Employing qualified individuals for administrative and educational positions, competent surf rescue technicians, and public-minded  
        surfing  beach facilitators.                 
• Training personnel with the most current information, technology and equipment. 
• Outfitting personnel with current, well-maintained, and appropriate equipment. 
• Upholding the highest standards of professionalism; to present knowledgeable, capable, and reliable Surf Rescue Technicians to the general public.                     

Do You Want OCBP License Plates? 
If you do, you must complete the following: 
• Obtain an application by requesting one 
• Complete the application form with vehicle informa-

tion and owner information 
• Sign the application 

and send a check for 
$50.00 back to Head-
quarters  

• The Captain must 
sign off on approval 
and mail to the MVA. 

              Follow us on Facebook, Twitter and Instagram   


