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of Saving Lives 
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in this Fantastic 
Tradition! 

A Very Special Summer 
 
Thanks to everyone who was part of mak-
ing my 50th summer with the beach patrol 
so special. Although, when I joined the 
patrol in 1973, I had no idea that I would 
still be a part of such a great organization 
50 years later. I am humbled by my affili-
ation with the patrol and fully realize that 
it is the “US” who makes the beach patrol 
such an effective, efficient and great or-
ganization. 
Whether you have been here for a season 
or multiple seasons, your contribution to 
the patrol is just as valuable. If you think I 
am just saying that, just ask the mother of 
a lost child you returned or the wife of a 
man you pulled from a rip current as he 
was struggling to stay above water or talk 
with Larry Buhl who suffered a cardiac 
arrest on July 4th 2018. These people do 
not care how long you have worked for 
the OCBP, they only care that you were 
there when they needed you. 
I also had a chance to attend the Alumni 
Reunion again this year. It’s held every 3 
years, and I was pleased to see lots of 
guards from many different decades at-
tending. It was without a doubt one of the 
best reunions I have attended. Reconnect-
ing with men and women who I have not 
seen for many years since they last 
worked for the patrol was amazing. One 
of the guards in attendance was from my 
crew in 1977, who now guards in Califor-
nia and was last year’s California Life-
guard of the year. There were past mem-
bers from all over the U.S. and from many 
different occupations. This just reminds 
me that we have so many of our brothers 
and sisters involved in many different pro-
fessions. Each summer I am asked the 
same types of questions by the press and 
this summer being a milestone summer 
for me, the question most often asked was 

why I keep doing 
it and what am I 
most proud of. 
The answer is al-
ways the same. I 
am most proud of 
you, the people I 
get to work with, 
and then watch as 
you go on to do 
great things. That 
is why developing 
our people is an important part of my per-
sonal mission. 
While talking with people at the reunion I 
am continually amazed at the impact work-
ing for the beach patrol had on each of 
them. Some credit the patrol with saving 
their lives and getting them on the right 
path to success in life, although they only 
were able to work one or two summers. 
Others moved through the ranks and be-
came sergeants or lieutenants and played a 
part in shaping and guiding the direction of 
the patrol. Believe it or not, some were on 
the patrol before my time which is hard to 
believe since I just finished my 50th season. 
The oldest beach patrol member in attend-
ance was 104 and served during the early 
1940’s (When I am 104, I will have com-
pleted almost 90 seasons). As I looked 
around the crowded room of our past and 
present beach patrol family, I reflected on 
the question; What is it that really sets the 
beach patrol apart from any other organiza-
tion? 
The answer to that question is simply sig-
nificance and impact. 
I have often written and spoken about sig-
nificance and how this makes our job so 
unique. Significance is what we get from 
our experiences with the beach patrol. It’s 
what we keep with us for the rest of our 
lives, and it’s what we’re constantly seek-
ing in our “other” life. In reality, it is given 
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to us by those we help, whether by returning their lost 
child, pulling them from the grip of a deadly rip current 
or performing CPR on their dying wife. But regardless, 
significance is the gift we receive.  
If significance is what we receive and is one side of the 
coin then the opposite side of the same coin has to be 
what we give back or the impact we make. What do we 
give to an organization or relationship? What do we leave 
behind? What lasting impact have we made?       
This experience got me thinking as Penny and I left the 
reunion. So many people, over the 90+ years of the pa-
trol, have had significant impact that is still apparent to-
day. Although, most of our younger personnel don’t 
know where we have come from or how we got here as 
an organization. They only know how it is today. 
This summer when our newest rookies put on their “reds” 
and climb the stand for the first time, will they have any 
idea of the thousands of OCBP members that have come 
before them? I suspect they will be just as proud and 
ready as those who proceeded them although, they will 
also be better equipped and have more training. But, most 
will also be unaware of the impact that individuals had on 
the evolution of this great organization. 
Fortunately, it is not only past employees who made a 
significant impact on the patrol. There are many who are 
still working with us. In some cases, the person who con-
tributed in an impactful way was not an employee. Two 
examples that almost every current employee has been 
affected by are, the beach patrol logo that adorns all of 
our uniforms and equipment and the testing and hiring 
before the season begins. The OCBP logo that is widely 
recognized was developed by Howard “Pep” Pepper who 
is now retired from the Ocean City Police Department. 
He created the logo to make sure the beach patrol was 
represented on the first mobile command post (MCP) for 
the Town of Ocean City, it was placed on the side of the 
MCP along with the recognized logos of police, fire and 
EMS. Thanks to Pep, we all wear the logo, but we didn’t 
create it. With over ninety percent of the current employ-
ees hired prior to the start of their first season I would say 
that Jeremy Cahil has had a lasting and significant impact 
on the OCBP organization. For much of the OCBP’s his-
tory, testing for the season didn’t start until June of that 
season, until I was having lunch with the Cahil family. 
Jeremy posed a question I had never been asked before, 
“why don’t you test for lifeguards this summer for next 
year?”. My answer; “because we never thought of it”. 
That summer we held our first August test ever, that was 
30 years ago and we still have someone we hired from 
that first PEPSE test, Colby, and we have continued end-
of-summer testing ever since and have added and expand-
ed off-site testing. 
            Calling everyone out of the ocean at the end of 
each day before we go off duty makes great sense and has 
increased safety awareness and greatly reduced after 
hours tragedy.  You probably assume that the beach pa-
trol started doing this because it’s simply a good idea. 
No! It was Dennis Dare, as City manager, who asked me; 
“If you just stand up at the end of the day, blow your 
whistle and leave the beach, how do the people know 

what that means, why not call them out?”. By the next 
day, we had adopted this practice and now hardly any-
one remembers a time when we didn’t do it this way. 
Dennis’s idea had a lasting impact and has saved count-
less lives. 
Although these past examples of a lasting impact were 
from people not directly associated with the patrol there 
are far more from OCBP alumni and current employees. 
The modern beach patrol has Robert S. Craig’s impact 
evident in numerous ways, from the rank structure, the 
testing, semaphore, the whistle code and even the use of 
a modern buoy (Captain Craig helped develop the torpe-
do buoy). As the Assistant Captain and eventually Cap-
tain, George Schoepf was responsible for extending the 
patrol in increments to the Delaware line, emphasizing 
competition and teams and his greatest impact was cre-
ating a training program. Prior to appointing Skip Lee, 
Ward Kovacs, Sean Williams and Scott McIntire as 
training officers and charging them with developing a 
training program for new recruits, if you took the test 
one day, you were sent to a stand the next day. There-
fore, if you went through a Surf Rescue Academy, then 
you have been impacted by a man you never even knew. 
 There have been so many who have had a sig-
nificant impact that has lasted beyond their tenure with 
the patrol. One more recent example is someone who is 
talked about by rookies like a legend. I am referring to 
Wes Smith who was Director of Training for many 
years before his responsibility as a professor and re-
searcher at the University of Miami required him to re-
main in Florida year-round. Wes’s most notable impact 
was taking the Surf Rescue Academy and other training 
to the next level and creating a professional manual, 
which is still used today. 
 Many others have contributed and are still contributing 
and making a lasting positive impact on a daily basis. 
Now it is your turn.  How will the beach patrol be a bet-
ter organization because you are a part of it? What will 
YOU do to make a positive impact on whatever you do 
in life? Our job makes it easy to make a positive impact 
on others (those you are watching over) but how will 
you make the beach patrol better? 
 

Welcome to our Newest Rookies 
- SRA Class of 2023 
 
I want to again welcome you into the 
beach patrol family and to the great-
est adventure of your life. I assure 
you that this is just the beginning of a 
lifetime of wonderful Ocean City 
memories. Although you have taken 

the preliminary and most important steps toward a ca-
reer with the Ocean City Beach Patrol when you suc-
cessfully completed the Pre-Employment Physical 
Skills Evaluation (PEPSE) and demonstrated to your 
testing administrators and the interview committee that 
you have the “right stuff”, this is just the beginning of 
your adventure. Passing the test is a challenge you will 
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never forget and will always remember with great pride. 
Now the real work begins for you and the Surf Rescue 
Academy instructors as well as the patrol’s leadership. 
We are excited by the quality that each of you displayed 
as you became one of our first 10 rookies for the class of 
2023. We depend on you to help us maintain our great 
traditions, and to become the future leadership that will 
continue to move us forward.  
 
The entire patrol has the collective responsibility of pre-
paring you as a Surf Rescue Technician, and you have the 
responsibility of arriving in the spring ready to take on the 
challenges of Surf Rescue Academy (SRA). We will pro-
vide you with the most comprehensive open water surf 
rescue training available. You will be taught by the best 
instructors available, anywhere. To be successful you 
must use these next several months to prepare both per-
sonally and physically for the “Greatest Adventure of 
Your Life”. To prepare physically you must continue to 
work on maintaining and improving your general physical 
conditioning and honing the specific skills needed for surf 
lifesaving. Although we talked about where you needed to 
improve during your final interview, you should take time 
to look at our training web resources www.ococean.com/
ocbp and contact our director of training, Lt Ward Ko-
vacs for training tips. If you have any additional questions 
on how to prepare or what is included in the training 
academy, please contact the Beach Patrol and we will 
connect you with someone in your area who can assist in 
your preparation for SRA. Although it may be difficult to 
find a pool to train in during the winter, and running in 
the sand may only be possible at the beach, you MUST 
find a way to maintain your training and increase the in-
tensity as you approach the start of your Surf Rescue 
Academy. The Surf Rescue Training Academy is de-
signed to train you in the physical skills required to be a 
successful SRT, but it cannot provide the necessary physi-
cal conditioning in one week to prepare you for the physi-
cal demands of the job. During SRA you will not only be 
utilizing your physical conditioning daily as you practice 
the skills of an SRT but will repeat the run and swim por-
tions of the test several times during your SRA week. On 
the Saturday of your training week, all rookies will be 
required to pass both the run and swim portions of our test 
on the beach and in the ocean. You have earned an ap-
pointment to a Surf Rescue Training Academy; however, 
it is the successful completion of all phases of that Acade-
my that secures your position as an SRT and allows you 
the privilege of safeguarding everyone who chooses to 
visit your beach and swim in our ocean. The testing ad-
ministrators who conducted your physical evaluation be-
lieve that you have what it takes, or else you would never 
have been offered a position. Now it is solely your re-
sponsibility to prove that we made the correct assessment 
of your abilities to succeed. 
 
Now that you are a part of our family, you have a shared 
responsibility to help recruit quality candidates that you 
would like to work with this summer (what an awesome 

gesture for a good friend). 
Not only will you help a 
friend begin their “Great 
Adventure”, but you will 
qualify for the $500 
“Recruiting Bounty” for 
each person who you send 
to a test. Tell all of your 
friends we have scheduled 
seven additional testing 
opportunities to secure a 
position as a Probationary 
Surf Rescue Technician 
(rookie) for the 2023 sea-
son. We have scheduled six 
off-site tests and a final Ocean City test to receive an 
appointment to a Surf Rescue Academy for the 2023 sea-
son. Our next Pre-Employment Physical Skills Evalua-
tion (PEPSE) will take place in Salisbury, Maryland at 
the YMCA, followed by PEPSEs in the York Pennsylva-
nia area, an Annapolis area opportunity, a test in Dela-
ware (dates to be confirmed), a second Salisbury area 
test, with the final off-site testing taking place in Ocean 
Pines (just outside Ocean City) on Sunday, April 30, 
2023. If they are not available to attend one of the off-
site PEPSE opportunities, they may still try-out for a po-
sition for our 2023 season on June 3rd in Ocean City. 
However, they will not be eligible for the Surf Rescue 
Academy (SRA I) that begins on May 21st and will miss 
approximately four weeks of paid work (over $3,000.00). 
Even if you test early, anyone from any PEPSE may 
choose to attend SRA II which reports on Sunday, June 
18, 2023. Although we have many scheduled PEPSE 
opportunities, the Beach Patrol recruiters are working 
very hard to fill all positions as soon as possible, at 
which time we will stop hiring for the 2023 season and 
cancel future testing. 
 
To prepare personally you need to finalize all of your 
living arrangements as soon as possible. You may con-
tact current members of the Patrol through Facebook or e
-mail me barbin@oceancitymd.gov and I will put you in 
contact with resources to find housing which includes 
available employee housing, which is being reserved for 
new employees this season (see housing article in this 
newsletter). Do any or all of these things but whatever 
you do, you must be ready! And remember, This is just 
the beginning of the greatest adventure of your life. 
 

Breaking News Alert 
 
On Tuesday, November 2nd Director Joe Theobald met 
with the City Manager Terry McGean along with the 
Human Resources Director and the Town’s budget man-
ager to discuss beach patrol pay and incentives. The 
payrates are highlighted in another article and we were 
able to continue three of our current incentives 
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OCBPSRA 
 
Included in this mailing is a copy of your Ocean City Beach Patrol Surf Rescue Association certification record. The 
same information was sent to you as a PDF attachment on or before Sunday, November 20, 2022 to the e-mail address 
you provided to the beach patrol. Included in that same e-mail were instructions to complete an online response form at 
the following address. 
 
https://forms.gle/G84MAfV6qjbZohPSA 
 
Important Note: This response document also contains other information that I wish to collect, some of which will be 
used in preparing the budget request for Beach Patrol.  
In an effort to resolve any confusion that might have been experienced last year regarding the gathering of important in-
formation from staff, we request this year that ALL employees, regardless of whether there are changes or not, take a 
moment to review the OCBPSRA certification record and also provide the additional strategic information being re-
quested.  Response to this document is required of all employees and has implications on future communications so we 
really appreciate it if this is addressed sooner than later. January communications that involve your status for the 2023 
season is dependent on your participation here so thank you in advance for completing this request. Unfortunately, a “not 
deliverable” tag will be automatically applied if we do not receive your submitted November Google Doc reply and the 
January e-mail will not be sent to you. 
 
SRT II 
 
The following individuals currently have SRT-II certification and are eligible to apply for the training position of Assis-
tant Crew Chief for the 2023 season (They have never served as a CC or ACC this past season). SRTs who have previ-
ously served in the role of ACC can apply for the position again, however it is the desire of the patrol to have 19 first 
time ACCs to allow more individuals to receive this additional training. If you are interested in applying for one of the 
ACC positions, you will be asked to indicate your desire to apply when you return your Preliminary Intent form through 
Google Docs in January.  The Assistant Crew Chief training position is a critical step in the process of developing a 
strong leadership succession candidate pool. It allows the Beach Patrol leadership to observe and evaluate your future 
potential based on criteria-referenced performance of the essential Crew Chief tasks.  
 
Note: There are several SRTs who have completed all the criteria to receive SRT II certification, except the additional 
required NIMS courses (ICS 200 & 800). You may complete these courses at any time and your certification will be up-
dated. However, to be considered for appointment as an ACC for the 2023 season you must complete these NIMS cours-
es by December 31, 2022. An applicant who has completed all the criteria for the SRT II certification, which is totally in 
your control, but is only missing the 100 days after probation, will receive favorable consideration if you apply for one 
of the ACC appointments. However, if you are missing anything other than the required number of days worked, I will 
not include your name for consideration.   

 
Amberman, Michael Gough, William Paquette, Devin 

Barton, Alec Haney, Valerie Rogers, Joseph 

Bauer, Cory Houldsworth, Colton Schreiner, George 

Beck, Thomas Hufnagel, Alex Silbaugh, Atticus 

Braude, Taylor Kerchensky, Nathan Stebenne, Sydney 

Bridges, Emma McLaughlin, Brendan Thompson, Nicholas 

Cobo, Carly Merrifield, Colt Turner, William 

Cope, Jeremy Monteferrante, Nicholas Tyrrell, Caroline 

Daube, Paul Mull, Connor Young, Michael 
DiPeso, Stephanie Murphy, Nicholas Zgorski, Kyle 

Friedman, Andrew North, Olivia   

“Recruiting Bounty”, “Loyalty Bonus” and “Mileage Stipend”. But the big news coming out of the meeting is a new in-
centive, a “Signing Bonus”. This “Signing Bonus” is paid directly to any full-time, new or returning SRT who did not 
work in 2022. The $250.00 “Signing Bonus” will be paid after the SRT has worked in a crew for one week. This is just 
another example of the Town understanding our difficulty in filling our SRT positions and agreeing to a program that we 
all hope makes a huge difference. So now you have another reason to tell your recruits why working for the Ocean City 
Beach Patrol is the best option, and this may help you in earning one or more bounties.  
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SRT III 
 
The following individuals who were not Crew Chiefs dur-
ing the 2022 season currently have SRT-III certification and 
are eligible to apply for promotion to Crew Chief for the 
2023 season. All SRT-IIIs have previously served in the 
training position of Assistant Crew Chief and may re-apply 
for that position as well as Crew Chief since there are al-
ways far less openings at the CC position compared to the 
19 openings at ACC. I am anticipating three openings for 
Crew Chief for the 2023 season although none have been 
confirmed at this time. You will be asked to indicate your 
desire to apply when you return your Preliminary Intent 
form through Google Docs in January. If you are interested 
in applying for one of the open Crew Chief positions, you 
will be asked to complete an application that will be re-
viewed by the selection committee, with offers made prior 
to Surf Rescue Academy I. An applicant who has completed 
all the criteria for the SRT III certification, which is totally 
in your control, but is only missing the 200 days after pro-
bation, will receive favorable consideration if you apply for 
a promotion to Crew Chief. However, if you are missing 
anything other than the required number of days worked, I 
will not include your name for consideration.   

Basore, Anthony (08/26/2022) Jackson, Tim (06/12/2015) 
Paquette, Devin (08/17/2014) 
 

Beauchamp, Jared 
(07/22/2022) Krabbe, David (08/21/2012) Rogers, Joseph (06/13/2020) 

Becker, Christian (07/16/2017) Lawrence, Connor (06/24/2022) 
Schreiner, George (06/17/2021) 
 

Caron, Annabelle (08/28/2022) Maciarello, Jonathan (07/22/2021) 
Standish, Theodore (09/03/2022) 
 

Coalson, Ryan (08/25/2022) 
Monteferrante, Nicholas 
(06/28/2021) Stebenne, Sydney (07/16/2022) 

Cope, Jeremy (06/30/2022) Mull, Connor (06/16/2021) 

Thompson, Nicholas 
(09/06/1999) 
 

Hufnagel, Alex (07/09/2020) North, Olivia (06/07/2022) 
Turner, William (08/30/2021 
 

Hurst, Torey (09/05/2022)     

Captain’s Note: It is encouraging to see so many quali-
fied SRT’s that are ready to move into management 
positions. It is always a loss when a current member of 
the beach patrol management must leave their position 
and move on but knowing that we have prepared so 
many others to take over is what keeps this organization 
great. I want to give special thanks to Sergeant’s Wilder 
and Sanzotti, who have shouldered the bulk of the 
OCBPSRA certification modules, but it is time for oth-
ers to step up and lighten the load. 

ACC Jon Maciarello sitting the stand on a beautiful day  in July 
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It is not too early to secure your housing for this 
coming summer… 
 
Although we just completed our season and summer 
seems like a long way off, it will be May before we know 
it. If your plans include returning to Ocean City with the 
Ocean City Beach Patrol you should start lining up hous-
ing sooner, rather than later. Not only does this help you 
by having your housing taken care of, but you have more 
time to really find the location, situation and arrange-
ments that you want. We are also facing an increasing 
critical seasonal housing shortage. If you wait until 
Spring, you may not be able to find affordable housing, or 
you could be forced to take what is still available, which 
very often it isn’t the best situation. 
 
Another all-too-common practice is landlords not provid-
ing what was promised. Employees find a rental through 
a private owner and are promised many things, only to 
find out that the landlord was not prepared to deliver what 
was promised. But with a job starting and having already 
paid most, if not all the rent before arriving in Ocean 
City, and with no other living arrangements available, the 
employees just had to accept the situations.  
 
Don’t let this summer be just one more case of a landlord 
taking advantage of you. Let us help you out by vetting 
the owner of the property and personally checking it out, 
if you can’t get to Ocean City prior to moving in. 
 
If you find a property and it is through a local real estate 
agency, the Town may be able to help you with some of 
the upfront costs, such as deposit or beginning rent, until 
you begin earning your salary with the beach patrol. Once 
you begin work, the funds will be deducted from payroll 
until all up-front costs are re-paid. If you are interested in 
participating in the beach patrol rental assistance program 
you need to contact Lieutenant Kovacs WKo-
vacs@oceancitymd.gov , before April 2023. Just remem-
ber, if you do wait until April, the chance of locating any 
affordable housing is highly unlikely. Start looking now! 

 
Another option is the limited employee housing at the 
Terri-A-While building, which is managed through the 
Ocean City Development Corporation and is located next 
to Beach Patrol Headquarters where registration and most 
training takes place. I have asked them again this coming 
season, to reserve the limited spots for new employees 
since finding affordable housing is a challenge if you 
haven’t lived and worked in Ocean City before. For addi-
tional information about this housing or for a housing 
application please contact the OCDC office at (410) 289-
7739 or email questions to glenn@ocdc.org.  
 

 “Fast Track Back” Program 
 
Several years ago, we initiated the “Fast Track Back” pro-
gram to allow any SRT who missed the previous season to 
return, without having to start as a “Rookie” again. Prior 
to establishing this program and the requirements, a per-
son who missed a year was required to complete the entire 
PEPSE and attend the entire Surf Rescue Academy. Now, 
the “Fast Track Back” program allows returning with only 
a few requirements, listed below.  
 
To take advantage of the “Fast Track Back” option the 
following must happen. 
 
 You only missed a single year. 
 You notified the patrol that you were not returning for 

the previous season. 
 You must requalify prior to beginning work in both 

the run and swim. You may re-qualify at any of our 
PEPSEs, on-site or off-site. See dates and locations on 
our employee calendar on our website. 

 You must have current CPR and First Aid certifica-
tions (one will have expired the previous year).  You 
may re-certify on your own or take the course along 
with a Surf Rescue Academy. 

 You must attend veteran re-qualification and re-
certification along with other veterans. 

 
We sincerely hope that circumstances are such that SRTs 
who missed the 2022 season can return to the beach patrol 
for the 2023 season.  We are excited about this upcoming 
season and know 
it will be even 
better if those who 
missed 2022 are 
able to be a part of 
it.   
 
We have seen re-
sults from this 
program the past 
several seasons, 
with four “Fast 
Track Back” just 
this past summer. 
Since this news-
letter only goes to 
employees from 
this past season, 
we need you to let 
those friends who  
didn’t work this 
past summer 
know what they 
need to do to re-
turn.  

SRT Kyle Zgorski on a run workout in late July 
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Our Returning Employees are the Foundation of 
our Success! 
 
We must continue to attract highly qualified rookies to 
fill positions as our more-experienced personnel move on 
with their lives and careers that do not allow for sum-
mers off. However, it is our returning people who assure 
that we carry on our organizational values and our leg-
endary tradition of success. As we explore recruiting and 
retention strategies for the Town, I am convinced that we 
should focus more on retention, because our current em-
ployees are our best recruiters and will bring in the new 
rookies. Look at the make-up of the 2022 Beach Patrol 
and you will be impressed with what it reveals.  First and 
foremost, the experience of our organization surpasses 
the National average in full-time career professions. Of 
the 183 (207 in 2021, 205 in 2020) employees listed on 
our roster this past season, 85% (77% in 2021, 70% in 
2020) were returning employees from the previous sea-
son and 35% (33% in 2021, 32% in 2020) have worked 
for the patrol for 5 or more years. What makes this statis-
tic even more impressive is that 86% (84% in 2021) of 
our employees do not live in the local area and must relo-
cate each season to continue working for the patrol. In 
many cases these individuals have permanent homes and 
mortgages away from the OC area and must locate a 
place to rent each season in Ocean City. Several of our 
longer-serving employees bring spouses and families and 
have purchased homes so that they can continue serving 
the citizens and visitors to our beaches. Some of them 
have even provided housing to other members of the pa-
trol.  These are impressive numbers for a seasonal opera-
tion that does not provide any employee benefits (except 
amazing working conditions) and has only 1 full-time 
employee. 
 
It is an understatement to say that the past three seasons 
were highly unusual. During 2020 and 2021, unlike other 
departments within the Town government and other em-
ployers in surroundings areas, who had severe personnel 
shortages, our numbers were stronger than ever. Howev-
er, this past season we experienced the same hiring is-
sues and resulted with 27 less SRTs than during our 2021 
season.  During the 2022 season we saw a diverse group 
of employees both by gender and by the location of their 
hometowns. Permanent address listed 55 (30%, 27% in 
2021) as non-Maryland residents, with 34 from Pennsyl-
vania and only 4 J-1 foreign student workers this season. 
Our female contingent continues as a strong demograph-
ic with a 29% representation this past season. Another 
interesting statistic is how the ages of our employees are 
distributed, with our largest group in the 18 to 23 years 
old category representing 57% of all our employees and 
19% were over 30. With all these numbers we still have 
less than 4% of our staff in off-beach roles. Half of those 
are officers who split their time between the office and 
the beach, leaving the remaining staff dedicated to on-
beach operations. 
When you look beyond the numbers what this all really 
means is that we have a highly trained, professional, ded-

icated and experienced staff each season. This all would 
not be possible if “WE” (YOU) did not provide an invit-
ing and quality work experience. This starts with the 
relationship between veterans and our newest employ-
ees and continues into the comradery that is nurtured in 
each crew and area. It is further supported by the fair 
and equal treatment by supervisors and the openness in 
our evaluation and promotion process that lets everyone 
know that there are no hidden agendas or back room 
deals. Thanks to the efforts and professionalism that 
each of you contributes, anyone looking at the beach 
patrol organization can tell “WE” are doing something 
very “RIGHT”. Our self-assessment indicates we are 
doing well, but when outside groups ask us for infor-
mation on our success and even schedule the beach pa-
trol to present to other professional organizations about 
our recruiting and retention practices, that reinforces 
that we know what we are doing, and have a history that 
demonstrates our success.  
 
Congratulations to the following individuals who have 
met the following longevity milestones. Although we 
are a seasonal / temporary operation it is true testament 
to everyone’s dedication and professionalism that more 
than a third of our staff have 5 or more years and nearly 
half of those have 10 or more years working for the 
Town of Ocean City. Although we could not continue 
without new rookies joining our ranks each season it is 
important to maintain a balance of experience and “New 
Blood” and we continue to meet that balance by averag-
ing less than one quarter (15%) new employees each 
season. What this translates to, in the crews, is that the 
average crew only had one or two rookies this past sea-
son.  
 
We celebrate all of our employees who have committed 
to work for the patrol whether for a season or a decade, 
but we present longevity awards for 5-year milestones. I 
want to say congratulations and THANK YOU to each 
of you for faithfully serving the citizens of Ocean City 
and fulfilling the mission of the beach patrol. 

CC Aaron Abrams returning some lost children in August. 
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Milestone Seasons with the Beach Patrol 

Completed 5th Season in 2022 

Aaron Abrams Olivia North 

Joe Bunke Dundee Paquette 

Annabelle Caron Luke Ramina 

Ryan Coalson Chris Sanders 

Hannah Cope George Schreiner 

Liam Deck Sydney Stebenne 

Grady DiPeso John Stout 

Matt Evers Timmy Sullivan 

Tyler Khounsacknarath William Turner 

Jason Maccannon   

  

Completed 10th Season in 2022 

Adam Payne JD Rogers 

  

Completed 15th Season in 2022 

Josh Wilder 

  

Having Served the Town for Over 20 Years 

Ben Davis (22 years ) Debi Tyler (24 years ) 

Jeff Brabitz (23 years ) Jamie Falcon (26 years ) 

Jason Konyar (23 years ) Mat Postell (26 years ) 

Jake Foy (24 years ) Colby Phillips (29 years ) 

  

Having Served the Town for Over 30 Years 

Brent Weingard (33 years ) Tim Uebel (39 years ) 

Mike Stone (38 years )   

Having Served the Town for 40 Years 

Ward Kovacs Skip Lee 
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Beach Patrol Pay Rates will Increase for 2023 
 
Again, this coming season the Mayor and City Council have approved an increased pay scale for all temporary employ-
ees above the first pay grade (100 = JBPAI). 
The federal minimum wage for covered, nonexempt employees is $7.25 per hour (has not been changed for 2023). In 
cases where an employee is subject to both the state and federal minimum wage laws, the employee is entitled to the 
higher of the two minimum wages. The $15 minimum wage will not take effect in Maryland until January 1, 2025 with 
a gradual increase each year. The new 2023 minimum wage of $13.25 places Maryland as one of the highest paying 
states with only seven states above the $13.25 rate. The following chart shows the implementation timeline for Mary-
land (OC met the deadline on January 1, 2022). 
 

 
 

How has this impacted the pay rates for Town of Ocean City employees? 
 
The Town chose to accelerate the timeline, and met the January 1, 2025, $15.00/hr. starting on January 1, 2022, which 
places Ocean City as the 2nd highest minimum wage in the nation (only behind DC, $15.20/hr.). As a result of this deci-
sion, the town moved any pay grade that was below $15.00/hr. to the new minimum on January 1, 2022. The Town also 
adjusted the rest of the pay table to maintain a separation between pay grades. The result benefited all temporary em-
ployees at the minimum of each pay grade.  
This past September 13th, Human Resources Director Katie Callan and Budget Manager Jennie Knapp presented a pay 
study and recommendations to the Mayor and City Council. Although most of the proposed changes only applied to full
-time employees, there were a few recommendations that were specific to seasonal employees, like you and me.  
 
 Address pay equity and to acknowledge difficulty with recruitment & retention of part-time/seasonal 

staff. 

 2023 p-t pay rates have been increased by 3% for positions in grade 100 – 109, and 5% for positions 
grade 110 or above. 

 Eligibility for a step increase for seasonal employees up to grade 109, who worked at least 400 hours 
from Memorial Day – Labor Day (2022). 

 If criteria above are met, returning employees receive a step (2% over grade minimum). 

 

The following is the current and new approved pay rate for each pay grade starting January 1, 2023 and the step 1 rate 
for eligible grades. 
 

 

January. 1, 2022 January. 1, 2023 January. 1, 2024 January. 1, 2025 

$12.50 $13.25 $14.00 $15.00 

JOB TITLE Grade 2022 Rate 2023 Rate Step 1 (2%) 

Junior Beach Patrol Assistant Instructor 100 15.0000 15.0000 15.3000 

Surfing Beach Facilitator 102 15.6543 15.9135 16.2318 

Surfing Beach Facilitator - ACC 103 16.0534 16.3909 16.7187 

Surfing Beach Facilitator - CC 105 16.8826 17.3891 17.7369 

Surf Rescue Technician - Probation 107 17.7546 18.4481 18.8171 

Surf Rescue Technician - SRT I 107 17.7546 18.4481 18.8171 

Surf Rescue Technician - ACC 108 18.2073 19.0016 19.3816 

Surf Rescue Technician - CC 110 19.5585 20.5502 N/A 

Sergeant 112 21.4607 22.6566 N/A 
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OCBPSRA Instructor Certified 

The following individuals who worked during the 2022 season and are not currently in an officer position, have earned 
Instructor certification and are able to assist with OCBPSRA training and certification and are also eligible to apply for 
promotion to sergeant when openings occur. All OCBPSRA Instructors have previously served as crew chiefs and may 
re-apply for that position. There are several crew chiefs who have completed all the criteria to receive Instructor certifi-
cation, except the required NIMS courses, Safe Boating certificate or 300 days after probation.  

Bunke, Joseph (09/05/2021) LaCasse, Charles (06/26/2021)   

Cope, Hannah (06/23/2022) Ramina, Luke (05/26/2022) 
  

Curry, Daniel (02/07/2022) Siegel, Alex (06/21/2018) 
  

DiPeso, Grady (05/24/2022) Thompson, Nicholas (07/01/2001) 

Foy, Jacob (07/29/2002) Vassalotti, Paul (09/16/2015) 
  

Can You Use an EXTRA $500.00 ? 
 
I know we all can. So, why not help a friend, the patrol 
and yourself by earning one or more $500 “Recruiting 
Bounties”? This past season we distributed $3,000.00 
in bounty checks to five individuals who brought us an 
SRT this past summer. If you did your math, then you 
also realize that one of these individuals received two 
bounties for a total of $1,000.00. All you need to do is 
spread the word and tell others about the amazing expe-
riences that you’ve had with the patrol. You are our 
best recruiter and your friends will thank you. To be 
eligible for the bounty you just need to make sure the 
candidate lists you as the person who recruited them 
and attends a PEPSE. To receive the $500 bounty, re-
cruits must pass the test, attend the Surf Rescue Train-
ing Academy and complete probation. Of the 51 candi-
dates who participated in a PEPSE for the 2023 season 
47 of you were listed as the recruiter. Four separate 
candidates listed Callie Mull (JBPAI last summer, SRT 
for 2023) as the individual who recruited them, with 
three listing Harrison Duncan. Two candidates listed 
Sgt. Clouser, Pat Hines and Emma Bridges as their 
contact. Thanks to everyone who is helping to recruit. 
After all, you are the best recruiters we have. Although 
getting someone to actually show up for the PEPSE is 
the first step, passing the testing is required to be eligi-
ble for the bounty. Of the ten who have passed twelve 
of you are listed as the recruiter, which makes you eli-
gible for the $500 bounty. The $500 bounty is per can-

didate and if they list more than one recruiter that $500 
bounty will be equally distributed among all who they 
listed, once they complete SRA and probation.  

Keep recruiting. It is our future! 
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Travel Stipend and “Loyalty” bonus 2022 
 
For the fourth season the beach patrol’s budget provided a 
travel stipend for SRTs who returned to help cover the 
beach. This is a travel stipend to offset the actual cost of 
returning to Ocean City to work once an SRT has moved 
away from the Ocean City area and relocated at least 110 
miles away, which is the distance to the west shore of the 
Bay Bridge. This is only a travel stipend and not a bonus 
for working the fall and it requires proof of travel.  
 
For the first time the Town has authorized the beach pa-
trol to give an incentive (loyalty) bonus for anyone help-
ing to cover the beach during the time of year when we 
have lost the most staff. This year’s “Loyalty” bonus be-
gan on August 15, 2022 and extended to the final day of 
our season, which this year was Sunday, September 25, 
2022. It was calculated based on the hours you worked 
and was entered into the Town’s payroll system and was 
compensated at $1.00 per hour. 
 
Both of these programs worked incredibly well and the 
returning SRTs allowed those who were working full-
time to get a day off on the weekends when these supple-
mental SRTs were available. As a result, we were able to 
add additional stands on weekends and cover more duties 
during the weekdays. The “loyalty” bonus also rewarded 
those of you who covered the beach during a more chal-
lenging situation, caused by the increased distance be-
tween stands. 
 
We had 41 (49 in 2021, 47 in 2020) applicants for the 
stipends and reimbursed 103 (111 in 2021, 109 in 2020) 
separate trips at a total cost of $ 14,420.00. Although we 
did not have the loyalty bonus last season this year our 
eligible staff worked a combined 18,730.75 hours cover-
ing the beach between August 15th and September 25th. 
Last we had a combined total of hours for the correspond-
ing period of 2021 of 19,090.45 hours. 
 

Request for Certification Information and copies of 
First Aid and CPR cards 
Each year I receive many requests for information on the 
training and certifications that you received while work-
ing for the beach patrol. Often it is for college courses 
that you are taking, but sometimes it involves off-season 
employment. Although we do not provide American Red 
Cross Lifeguard certification, depending on the facility a 
letter from the beach patrol may satisfy the requirements 
to be hired as a pool lifeguard. At your request, I can 
generate an official letter that documents your training 
and certifications including NIMS courses and expiration 
dates of CPR and First aid. However, copies of CPR and 
First Aid cards are often required for courses, training or 
off-season employment. I will do my best to assist you in 
getting those copies, but the beach patrol does not have 
copies of these certifications in your file. Our CPR and 
AED certification comes from the American Heart Asso-

ciation (AHA) and are e-mailed directly to the e-mail 
address that you provided on the course registration 
form. I do not have any access to your account, but your 
instructor of record does and can have the card re-sent to 
you. First Aid certification is through the American Red 
Cross (ARC) and we print and provide a laminated certi-
fication card to you. Please place both of your cards with 
any other important documents. If you cannot locate 
these cards you can e-mail me, and I will do my best to 
assist, but it may take a few weeks to get you everything 
you need. 
 
Certifications from outside agencies are for two years. 
New employees will receive both certifications the first 
year during Surf Rescue Academy along with many oth-
er trainings including “Stop the Bleed” (incorporated in 
2020). Each subsequent year we provide one re-
certification during our veteran re-qualification and re-
certification day. We alternate between CPR years and 
First Aid years so that you will always be currently certi-
fied in both. This coming season is a CPR and AED re-
certification year and a review of First Aid skills and 
protocols. 

Sgt. Tim Uebel helping to prepare our fleet of quads and 
equipment for next summer.   
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Testing and Recruiting 

PEPSE – The Testing and Hiring Effort 
submitted by:  Lt. Skip Lee 

 

The PEPSE program continues to solidify its purpose and 
mission as more and more Crew Chiefs have the oppor-
tunity to step into initial instructor roles and ensure that 
all those who aspire to become Surf Rescue Academy 
appointees are given the best possible instruction, evalua-
tion, and opportunity.  Thanks to Lt. Stone’s creative 
scheduling, all nine of our new crew chiefs were afforded 
the opportunity to engage in the PEPSE experience this 
summer.  Also noteworthy has been Sgt. Sanzotti’s effort 
to standardize the holds and releases portion of the test.  
Over the past two years, the “pool test” has started to in-
clude elements that are not necessarily realistic in a life-
saving setting.  Thanks to Damien’s objective observa-
tion, we have been able to now clearly articulate the ex-
pectations for the holds and releases portion and give the 
testing officers specific directives to ensure the candidates 
are all evaluated consistently and fairly based on all of our 
own active drowning experiences.  Thank you, Sgt. 
Sanzotti and all of the Crew Chiefs for that matter, for 
ensuring that our PEPSE initiatives continue to serve the 
needs of the patrol in the safest and most practical ways 
possible. 
  
To that end, despite the lower number of candidates tested 
for the 2022, the PEPSE’s mission of staffing Surf Rescue 
Academy with the highest capable and most professional 
SRTs still hit the mark in 2022.  Under Training Officer 

Pogonowski’s direction, the Academy’s success rate 
continues to exceed 95% and with the amazing guards 
prepared for the beach.  It is often said that the strength 
of an organization can be assessed by its weakest link.  
With Dan’s work, the support of many, many Crew 
Chiefs and Lt. Kovac’s oversight, the training program, 
from recruit to earning the SRT I, remains one of the 
true strengths of the beach patrol.    
  
As you will see in other parts of this newsletter, Spring 
PEPSE opportunities are published and as has always 
been our practice, we will solicit the assistance of Crew 
Chiefs, past and present, to be testing officers to facili-
tate our testing needs.  For everyone else, we really 
need to share our opportunities with as many people 
who will listen, support them in their effort to prepare, 
and get them to the test.  Thank you all in advance for 
sharing your experiences and expertise.  Let’s hope the 
people we recruit now are as highly qualified as the 
ones we offered SRA appointments to in August and 
October. 
 
Captain’s Note: In my role I see all reports and evalua-
tions of our personnel. There are many indicators of 
how we are doing as an organization, but an important 
one is the success of our staff in the role we hired them 
for. What I have seen in recent years is far less 
“employee incidents” which is directly related to the 
quality of the candidates we hire, the training they re-
ceive, the support that they get in the crew. Another 
difference I have seen compared to years ago is the sup-
port given by veteran SRTs to our newest rookies. It 
benefits all of us to do everything possible to ensure 
their success, and you are all doing a fantastic job. 
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Recruiting Updates  
submitted by:  Lt. Ward Kovacs 

 
Everyone knows that 
recruiting the best 
candidates for the 
beach patrol is essen-
tial to fulfilling our 
mission. To that end, 
we organized a Re-
cruiting Work Group 
this past summer to 
address some of the 
challenges that we 
faced in past seasons. 
While we continued 
to do many of the 
things we have done 
in the past, the goal 

of our group was to develop a more comprehensive re-
cruiting plan for the future. We brought together a group 
of employees who represented different ranks, ages and 
“eras” to explore different experiences, perspectives and 
ideas. While we acknowledged many of the things that 
we have always known, like the fact that our current em-
ployees are our best recruiters, we aimed to identify what 
aspects of the beach patrol experience we could success-
fully market to potential candidates. We identified the 
family atmosphere that most of us have felt while work-
ing with people who become our best friends, in many 
cases. We wanted to emphasize the fun aspect of the 
beach life, both on and off the job. And, finally, a part of 
the job that would appeal to those who make up our can-
didate pool; adventure. We came up with a long list of 
ways to get out our message, the Media Work Group was 
instrumental in delivering that message to the masses. 
Led by Public Outreach Director Kristin Joson, our media 
presence was greatly expanded. She was able to get con-
tributions from many employees, and to distribute them 
on several platforms on a regular basis. Now, as we tran-
sition into the off-season, let’s remember that recruiting 
does not have an off-season. There are several initiatives 
that we will be working on this fall and winter as our off-
site testing schedule is developed. Thanks to all those 
who were members of these groups, and for all those who 
made contributions to achieving our goals. When we 
reach out to you for help, please give us whatever time 
and effort you can give in working toward filling our staff 

for 2023.  
Recruiting a large 
number of quality 
“Rookies” will 
make everyone’s 
summer more en-
joyable! 

Information 

Extended Coverage and End of Season  
submitted by;  Lt. Ward Kovacs 
 
The extended coverage portion of our season saw many 
scheduling changes and challenges when compared to 
recent years. Changes to the Town’s schedule included 
moving Sunfest from its traditional weekend to one al-
most a month later. Then there was the weather. We had 
a six-day Nor’easter that hampered our stand painting for 
four of those days. The same storm caused the city to 
cancel the huge Ocean’s Calling Concert event. Another 
rainy day forced the closure of Sunfest a day earlier than 
planned. And, while we finished painting 118 SRT 
stands, 7 JBP stands and 8 SBF stands, we were painting 
later into October than we have before. We painted at 2 
locations for the first week, staying away from all the 
Concert related activity in the south end, then resuming 
work at HQ once the concert was cancelled. At Skip’s 
suggestion, all landlines were unspooled, hosed off, un-
tangled and respooled. Metal parts were sprayed with 
CRC to prevent further rusting, thanks to Timmy and 
ACC Lawrence. Connor then picked up a new skill as 
Timmy showed him the ancient art of using a fid (a tool 
used for splicing rope), that’s right, a fid to replace worn 
buoy ropes. 

Freshly painted 
stands ready 
for summer 
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Part Time SRT  
submitted by:  Lt. Mike Stone 

I want to thank all of the part-time (PT) Surf Rescue 
Technicians (SRTs) who worked this past summer.  Dur-
ing the summer of (2022) we had twenty-nine PT SRTs 
and they were ALL a big help as we worked to meet all of 
the normal scheduling challenges / demands that the 
beach patrol schedule presents.  PT personnel helped to 
cover for AM / PM patrols, Camp Horizon, injured/sick 
SRTs, JBP, special duty, special request days off, testing, 
training, veteran recertification, and early /or late season 
availability until some of our teachers finish school.  
Some were even lucky enough to assist Unit 5 with early 
morning duties, stand repair, or testing set-up!   

The PT personnel from 2022 are as follows; JW Aber-
nathy, Frank Badders, Cory Bauer, Christian Becker, CC 
Sam Bingaman, Evan Brophy, Everett Brown, Justin Bry-
ant, Carly Cobo, Jenna DeBerardinis, Liam Deck, Valerie 
Haney, Alex Hufnagel, Conor Johnston, Nate Kerchen-
sky, Dave Krabbe, Luke Maciarello, Nick Monteferrante, 
Connor Mull, Zach Newman, Devin Paquette, JD Rogers, 
Elizabeth Russ, Kris Schueller, Miri Shorkey, Maria 
Snee, Nick Thompson, Billy Turner, and Carter Williams. 
 
The past several summers we have been encouraging PT 
personnel to work early in the season to help until all of 
our full time (FT) teachers become available.  A person 
applying for a part time position must first be a returning 
guard in good standing.  They should have been A-rated, 
passed semaphore, and be off probation.  If they meet 
those basic criteria, they then must commit, in advance 
via Google Drive, to a minimum of 15 or more days be-
tween the Saturday of Memorial Day Weekend through 
the final day of our regular season (3rd Sunday after Labor 
Day).  Days after August 15th are also very helpful.  Un-
less someone works every weekend from mid August 
through the end of September, 15 days is a tough number 
to reach.  Some of the part-time personnel will take vaca-
tion time or work three and four day weekends to get their 

days in.  We use August 15th (adjusted for each season) as 
a preferred date for more part time work because that is 
when we start to see an increase in full time personnel 
returning to school (both students & teachers).  That date 
helps give us personnel later in the season when we need 
them the most. 

If you are unable to return to the beach patrol in a 
full-time capacity then you may find yourself applying for 
one of those part time positions.  Just remember that we 
are looking for at least 15 days starting with either late 
May / early June availability or days after August 15th. 
The higher the number of days, the better chance of being 
offered a position.  Another point to consider is that you 
are working days that you have committed to in advance.  
That means if you tell Lt. Stone you will be down to work 
then you will be on the schedule!  In other words, you 
are expected to follow through with your commitment.  
Every effort will be made to assign PT personnel to a fa-
miliar/requested crew but assignments will be based on 
the needs of the beach patrol.  It would be nice if every 
SRT could come back and work a full time but that is 
highly unlikely.  Remember to let Lt. Stone know if you 
are interested in one of those part time positions. 
 

Social Media 
submitted by:  Kristin Joson 
 
We continue to keep our social 
media presence in the off-
season.  This is a time when 
the public is less aware of the 
patrol and it’s always a great 
time to educate our followers 
about beach and water safety. 
We also continue to do weekly 
posts to enhance our recruiting 
efforts.  I appreciate and enjoy 
sharing pictures and videos of 
our lifeguards in action.  Many 
of you have been very helpful 

this past summer, and since we ended our season, by 
sending me pictures (Don’t Stop). If you have pictures 
that you want to see on our social media page, please feel 
free to email them to me  kjoson@oceancitymd.gov .  
You can also text them to 301 751 3021.    
 
We formed a social media work group this past summer 
to get input and ideas on making our social media even 
more effective, with representation from areas and crews. 
This group worked alongside the recruiting group and we 
met several times together.  Let me know if you want to 
be a part of this group for 2023.  I want to thank the peo-
ple that signed up to be a part of the group and came to 
the meetings. It really helped this summer in this team 
effort to make our social media presence the best it can 
be. The group included CC Luke Ramina, ACC Connor 
Lawrence, CC Chris Sanders. A special shout out goes to 
our light duty staff that also played a huge part in our 
social media success.  CC Garrett Bavosa took me out on 
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the quad many days to get pictures and or videos of every 
lifeguard (No more Mug Shots). SRT Nate Kerchensky 
also created the daily surf and tide posts with our new 
URL, JoinBeachPatrol.com.  And SBF Helen Odenwald  
created recruiting posts, safety posts and assisted with 
some posting tasks.     

SUNGLASSES 101 — Part 1  
Quality, Material and Fit 
submitted by:  Niki Pino 
 
We all should know by now that POLARIZED— It’s a 
Must. 
 
Polarization neutralizes glare that is why it is so im-
portant. It helps you see objects more clearly, lets you 
see color more truly and also helps to reduce the harmful 
effects of UV light. Reducing that glare helps you see the 
people in the water.  
 
Seeing people clearly in the water can be the difference 
between watching a kid ride a cool wave or seeing that 
kid being caught in a rip current.  No matter what…it’s 
important to wear protection. Sunglasses protect your 
eyes like sunscreen protects your skin, by eliminating the 
harmful ultraviolet rays. 
 
BUT Did you know….. that Cheap Sunglasses can do 
more Harm than Good? 
Save your $20 bucks. Most of the cheaper brands use 
tinted lenses. Once you put that tinted lens over your 
eyes your pupils react like you have walked into a dark 
or dimly lit room.  They get larger.  They change dramat-
ically in size from about a half a millimeter to 5-6 milli-
meters. This naturally happens to let more light in. Now 
that you’re letting in more light you are also increasing 
the amount of UV rays that your eyes are being exposed 
too.  This is what is harmful to your eyes.    
 
The two most harmful types of UV light are UVA and 
UVB rays. Exposure to these rays may increase the risk 
for cataracts, macular degeneration and even develop-
ment of ocular melanoma — a very rare type of cancer. 
So, let’s just count them out. Plus, tinted lenses do not 
reduce glare like polarized lenses do.  
 
Now let’s Learn about Lens Material 
There are three most commonly used materials for 
lenses. They are all good materials, but different. The 

question is…Which is best for you? 
 
Considering Glass? If you wipe your sunglasses with 
your T-shirt many times a day the glass lens will be the 
most durable. It provides the best level of crisp clear vi-
sion. It also is the most scratch resistant of the three.  
However, it is the heaviest and although sunglass lenses 
must have a certain level of impact resistance chances 
are if you drop them on cement they will shatter. 
 
Plastic CR-39? Plastic CR-39 is lighter than the glass 
provides a clear crisp vision very close to the glass 
lenses. It is more impact resistant than glass but is not 
shatterproof. Plastic is more forgiving to the dropping 
and being sat on. However, it is less scratch resistant than 
glass.  
 
Polycarbonate?  this is what we recommend it is the 
lightest and most impact resistant of the three materials. 
We’ve shot polycarbonate lenses with a shotgun, ran 
over them with a truck and driven a nail through them, 
we have never seen a polycarbonate lens shatter.  It is the 
safest choice and no matter what, please do not let some-
one you care about were anything but poly.  
 
Hook Optics went one step further from the norm and 
chose to offer a newly developed lens material called 
ThermoForce in addition to our Poly and Glass lenses.  
 
ThermoForce - is a high impact polarized lens that is 5 X 
stronger than poly and blocks out 91% of glare in addi-
tion to infrared red light.  Originally designed for our 
military, HOOK Optics was one of the first to introduce 
these lenses to the general public. 
 
All Hook Optics lenses feature additional treatments on 
them as well. They are salt treated, all have both hydro-
phobic and oleophobic coatings which repel oil, water, 
and sunscreen. They have an anti-static technology that 
repels sand and dirt. They all have both front side and 
backside anti-reflective treatment.  
 
In addition to all that, HOOK OPTICS ThermoForce lens 
features an infraRed technology - keeping your eyes safe 
from infraRed rays and cooler. Let’s just say- All the 
bells and whistles are included in Hook Optics lenses.  
 
Frame Materials 
Frames come in all types of metals and zyl (plastic) and 
an array of styles such as rimless, aviator, wrapped, not 
to mention a magnitude of lens materials and colors.  So 
how do you choose the right pair for you?  
 
You know yourself better than anyone else does. If you 
drop your keys in the parking lot, bend over to pick them 
up; your phone falls out of your pocket and once every-
thing is gathered up; you stand up, then whack your 
head. That pair of sunglasses you were resting on your 
hat goes flying, then crash right onto the pavement. Well, 

Miri and Graceann 
 had a blast with the 
kids and their fami-
lies at the Believe in 
Tomorrow House by 
the Sea  this past 
August.  
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Crew Chief (CC) History – CREW 1 
submitted by:  Lt. Mike Stone 

 
This is a topic I’ve been thinking about for sev-

eral years, I just wish I had access to information for the 
years prior to my first year on beach patrol which was 
1984.  That year (spring) I was a student at SSC 
(Salisbury State College) and I was encouraged to try 
out for the OCBP by two of my friends, Dave Meehan & 
Russell Shiflett.  Dave would later graduate and move on 
to flying helicopters for the US Army and Russell and I 

if your sunglasses had a glass lens it shattered and you’re 
out of luck.  If this sounds familiar, you might want to 
think about a more durable shatterproof thermoforce or 
polycarbonate lens for your next pair because those glass 
lenses are not looking pretty at that moment.  
  
The Proper Fit 
Any frame you choose should rest on your nose, not on 
your cheeks, wrap as close to the side of your face WITH-
OUT squeezing your head and leaving indentation marks. 
A few benefits to wearing a wrapped sunglass style are 1) 
It will cut down the amount of light coming in the back-
side of the frame and 2) It will provide you with better 
peripheral vision.  
 
When selecting any frame look at the frame inside and 
out. If you see five screws holding on a cute plate design 
on the outside of the temple, put it back. (KISS) Keep it 
simple stupid—means —less to fail in my optical world!  
 
Hook Optics/ An Optical Galleria 
 
West Ocean City (410) 390-3924 
Centreville  (443) 262-9415 
Easton  (443) 746-0040 
on the web at www.eyesandart.net. and 
www.hookoptics.com 

stayed around a little longer to eventually become Crew 
Chiefs (CCs) together in 1987.  I was named the CC for 
Crew 1 that year and Russell S. was named the CC for 
Crew 2.  What stands out in my memory is that after 
passing the test in 1984, I was sent to the CC stand at 
Middle Inlet to sit with CC Steve Buckman on my first 
day for training and the next day I was sent to the CC 
stand at 142nd street (CC Hugh Hommel) and assigned to 
Crew 17 for the rest of the summer.  Who knew that I 
would end up being assigned to Crew 1 in 1987 as the 
CC and having one of the BEST SUMMERS of my en-
tire BP career.  Here is the information that I was able put 
together for 1984 thru 2022; 

 
1984 – Steve Buckman 
1985 – Steve Buckman 
1986 – Mike Brittingham 
1987 – Mike Stone 
1988 – Steve Legacy, Gil Nyland, Cliff O’Connor 
1989 – Jay Cole, Gil Nyland, Mike Stone 
1990 – Steve Kenny, Gil Nyland, Mike Stone 
1991 – Rich Kane, Gil Nyland, Mark Stover 
1992 – Chris Gombos, Mark Stover 
1993 – Lane Douglas, Chris Gombos, Mark Stover 
1994 – Marc Bouloucon, Lane Douglas, Matt Maciarello 
1995 – Marc Bouloucon, Lane Douglas, Matt Maciarello 
1996 – Marc Bouloucon, Lane Douglas, Matt Maciarello 
1997 – Matt Reisenweber 
1998 – Rachel Lutz 
1999 – Mike Lashley 
2000 – Mike Lashley 
2001 – Josh Wasilewski 
2002 – Josh Wasilewski 
2003 – Jeff Brabitz 
2004 – Jeff Brabitz 
2005 – Jeff Brabitz 
2006 – Jeff Brabitz 
2007 – Ben Davis 
2008 – Ben Davis 
2009 – Ben Davis 
2010 – Ben Davis 
2011 – Ben Davis 
2012 – Kevin Johnson 
2013 – Kevin Johnson 
2014 – Kevin Johnson 
2015 – Kevin Johnson 
2016 – Will Gray 
2017 – Will Gray 
2018 – Will Gray 
2019 – Will Gray 
2020 – Greg Gordon 
2021 – Liz Miller 
2022 – Liz Miller 

 
I had some help from Ward Kovacs (Old BP 

yearbooks), Matt Maciarello, Jim Matchet, & Tim Uebel 
(Crew & group pictures) in compiling this list and hope 
to do the same for some other crews in future newsletters.  
If anyone reads this article and has any additional infor-
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mation to share, please let me know as being accurate is 
important for our history, Lt. Mike Stone (& PROUD for-
mer Crew 1 CC) 

PS – We had several CCs who were in Crew 1 for 
four years but BEN DAVIS is the leader with FIVE sum-
mers, thank you Ben!! 

 
Captain’s Note: I was crew Chief of Crew 16 

(127th Street) in 1976 and was moved to Crew Chief of 
Crew 1 for the start of the 1977 season and later moved to 
Crew 2 (North Division) to finish out that season and re-
turned to Crew 2 for 1978. The first stand I sat and where 
I made my first “pull” was Crew 1 (rock pile). Mark King 
(still local Berlin) was Crew Chief of Crew 1 before 
1977. 

OCBP Water Safety Curriculum Project 
submitted by:  SRT Nick Thompson 
 
Think about the amount of open water in and around your 
community. Maryland’s culture and environment is built 
on being around the water, yet some school systems still 
do not include water safety within their instruction.  This 
needs to change. The Ocean City Beach Patrol is here to 
help. 
 As OCBP employees or alumni, we understand that edu-
cation is the first line of defense against someone becom-
ing a victim of a drowning.  What better organization is 
equipped and qualified in providing a comprehensive 
water safety curriculum?  On Wednesday, August 31st   at 
9:00 A.M.,  Lieutenant Edward Kovacs, OCBP Public 
Education Coordinator Kristin Joson, Outdoor Tomorrow 
Foundation’s Outdoor Adventure Coordinator Tari Gar-
ner, and I met at OCBP Headquarters to discuss the pos-
sibility of teaming up to develop a national Water Safety 
Curriculum, with full credit given to the OCBP (once 
again allowing us to have a positive impact and potential-
ly save life for people who may never come to OC). The 
Tomorrow Foundation is a non-profit organization that 
currently delivers educational resources, equipment, and 
training to over 1000 schools in 47 states throughout the 
U.S.  Our meeting went very well, and everyone left ex-
cited as we agreed to work hard in the coming months to 
create a Water Safety Curriculum under the direction of 
Lt. Kovacs.   Stay tuned for more to come about the Wa-
ter Safety Curriculum Project. 

Announcing a New Partnership with a New Non-
profit: Blink of an Eye 
Submitted by:  Jamie Falcon 
 

Every experienced beach lifeguard knows how a 
person and his or her family’s lives can change in the 
“blink of an eye” after an injury to the spine. Blink of an 
Eye is a new non-profit organization dedicated to assist-
ing the families of spinal injury patients in the first thirty 
days after injury. Recently, Crew Chief Aaron Abrams 
was contacted by a Blink of an Eye staff member with 
news of their founding, and asked me to collaborate on 
how best to spread the word about Blink of an Eye’s ser-
vices. 

The first weeks after a spinal injury are a period 
of extremely difficult transition for spinal patients and 
their loved ones. Blink of an Eye (BoE) aims to offer 
support in this critical time. Once contacted by a patient 
family, BoE will send a volunteer, trained in trauma, to 
be with the family in the hospital, providing helpful items 
like a journal for logging medical care, an ABC board to 
help with communication (as patients are intubated, thus 
unable to speak), and a blanket for comfort in the cold 
treatment room. Most importantly, the volunteer will pro-
vide support and information for the patient and family. 
These services are provided free of charge. 

BoE’s founder, Louise Phipps Senft, resides in 
Baltimore with her family, including a son who was spi-
nal cord injured in a swimming accident in 2015. As 
Maryland’s beach patrol, OCBP has a great opportunity 
to be among BoE’s first responders to get involved. We 
can help by making OC families aware of the services 
provided. Next summer (2023), I ‘d like to invite a BoE 
representative to explain their services in more detail at 
one of our general meetings. At that time, we will all be 
given BoE business cards to keep in our first aid kits and 
quad boxes. Should an unfortunate event occur, we will 
give the patient’s family a BoE card and let them know 
BoE is ready to help with services and assistance, ena-
bling the family to make informed decisions that can lead 
to better long-term outcomes.  

The primary benefits for OCBP are providing a 
higher level of service to our patients, and helping to pio-
neer something that is becoming recognized in the medi-
cal community—two members of BoE’s advisory board 
are among the country’s top spinal surgeons. If families 
choose to contact BoE and wish to share their stories, we 
will be more likely to receive follow-up information on 
the people we have served in their time of need.  

It's important to note that the process of connec-
tion between a patient’s family and Blink of an Eye is 
entirely up to the patient, or their representative, to initi-
ate. By law, we may not contact patients or share their 
information, and the way we handle information will not 
change. Our role is to provide excellent care and let them 
know the service is available. If the family does choose 
to work with BoE, and wants to share their story (as pa-
tient families often do), we will be provided with feed-
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back that may greatly improve our own experiences and 
training. 

Our next steps will be to share this with Ocean 
City EMS and to submit an article to American Lifeguard 
magazine (the USLA magazine).  

For more information about the organization, 
check out their podcast at https://
blinkofaneyepodcast.com or their temporary website, 
www.icthat.org (The new website, 
www.blinkofaneye.org, is under construction.) 

Beach Patrol Dive Team Summer of 22 
Submitted by:  Sgt Jamie Falcon 

 Summer 2022 began a little early this year with a 
trip to Fort Lauderdale where a group of us assisted Fort 
Lauderdale Ocean Rescue guarding their beach for their 
air-and-sea show.  On the way down Collin Cillo and I 
dove Devil’s Den and Blue Grotto in Williston, Florida.  
Within three minutes of arriving at Blue Grotto I heard 
my name called.  It was Josh Reister an OCBP alum who 
was there diving with some Navy SEAL types for some 
kind of training.  In Lauderdale a few of us fit in a fun 
little snorkel at Lauderdale by the Sea which turned out to 
be an easy, quality shore dive that we will capitalize on 
next time.  Helping with the air show was a great experi-
ence and an awesome way to kick off our summer.  Collin 
Cillo actually had a real rescue in Fort Lauderdale.
 The annual certification trip to Lake Phoenix in 
Rawlings, Virginia went well.  It was forecast to be about 
the hottest weekend of the summer but it turned out to be 
not too bad.  We did not get any storms and the visibility 
in the quarry was good.  This year we brought a few extra 
water toys, in addition to paddle boards, for the down 

time between dives.  Wyatt Schlaybach is the undisputed 
champion of the mat.   A couple others had done course 
work to make the trip but sickness got in the way. 
 I really appreciate Patrick Reid following through 
by pushing me to arrange the Lauderdale trip.  In 2021, he 
said people were interested in the trip.  I told him I would 
set it up if people asked about it in January.  Patrick con-
tacted me with Connor and Tyler and said they and others 
were definitely interested.  I also really appreciate Sam 
Bingaman for finding the group great lodging.  Some-
times old people like me need a push, and I truly appreci-
ate the young enthusiastic types, like I used to be, who 
keep me moving! 
 Next year, I would like to dive Rainbow River on 
the way down.  I did this dive last spring break and I am 
doing it again this spring break (if anyone wants to come 
to Crystal River for spring break, let me know).  It is a 
great, simple drift dive down a crystal-clear river.  The 
perfect thing is to kayak up river and drift back down un-
derwater.  Alternatively, there are dive boats that will take 
groups up the river and follow the divers back down.  I 
am attaching a picture I took there last year.  I don’t know 
if it will appear sharply in the newsletter but if it does, or 
if you search “Rainbow River, Florida” it will give you 
something to look forward to through the cold months 
ahead.  It is a bit off the path to Lauderdale but not a lot 
farther than Devil’s Den and Blue Grotto.  2022 was the 
second time we dove those sites on the Lauderdale trip. 
 This year we had a number of people interested in 
the oyster dive.  Apparently warm water was more their 
speed because only alumni Kevin Reed, my son Jack and 
I actually dove.  We limited out on oysters in no time.  
Visibility was good but according to our log books it was 
indeed the coldest the water has been for the ten or so 
years we have been doing it. 

Pictured: Caroline Heller, Patrick Reid, Tyler 
Khounsacknarath, Connor Lawrence, Jamie Falcon, 
Collin Cillo and Sam Bingaman.  
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Training 

Pictured: Jack Hodos, Micah Liberatore, Tom Powell, 
Patrick Hines, Gavin Greer, Wyatt Schlaybach, Kyle 
Zgorski, Cole Dorobish, Danny Granzow, Emma 
Bridges, Jamie Falcon, Zach Newman, Paul Vas-
salotti, Summer Bingaman, Chris Sanders, George 
Schreiner and our dive instructor John Kiser.  

Semaphore Site – Learn, Practice, Challenge 
Yourself 
submitted by:  SRT Everett Brown 
 

 
 
   For anyone looking to learn or brush up on their sema-
phore before next season be sure to check out beachsema-
phore.com! For rookies there is a page explaining what 
messages are used for and how they are structured as well 
as common abbreviations and special signals. There are 
multiple ways to practice memorizing letters and begin 
reading words at slow speeds. If you want more personal-
ized practice, you can create an account to have your pro-
gress tracked. Practicing before you are on the beach will 
help you stand out and will help with communication es-
pecially in the beginning of the summer! 
 For veterans I’ve added a more difficult mode to 
practice with called “survival mode”. With every mes-
sage you get correct the next message is displayed faster. 
See how many you can get correct in a row – there is a 
leaderboard for the people with the best scores! The site 
is far from perfect, and I am always looking for improve-
ments. If you have any cool ideas to add or come across 
any bugs, please reach out to me (Everett – everetta-
brown@gmail.com). Hope everyone has a great winter! 
Captain’s Note: This is the perfect example of an SRT 
who saw a need and made it his personal objective to help 
solve a real issue for our newest rookies. Everett was a 
rookie when he realized that learning and becoming pro-
ficient in this important communication technique was 
critical to his success as a new SRT. As a result, he has 
spent three years creating, updating and improving the 
beachsemaphore.com website. Everyone can make a dif-
ference for the betterment of the Patrol. What will you 
do? 

Beachsemaphore.com 
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OC Firefighter Challenge 
submitted by: CC Patrick Reid 
 

This past August the world-famous Firefighter 
Challenge visited Ocean City for a weekend. This gave 
several of us the opportunity to compete and prove just 
how beach patrol guards can stack up against trained fire-
fighters at their own skills. The challenge was developed 
to help celebrate and bring awareness to first responders 
and the difficulty of being a firefighter. The course con-

Baltimore Half Marathon 
submitted by:  CC Patrick Reid 
 

In keeping with the OCBP’s dedication to fitness 
and being competitive, several guards were able to partic-
ipate in this year's Baltimore Running Festival in both the 
Half and Full marathons. SRT Ethan Frantz ran the Balti-
more Marathon and crossed the finish line in just over 
five hours! Crew Chiefs Abrams, Bingaman, Reid, Sand-
ers, and Vassalotti as well as SRTs Max Coleman and 
Liv North all ran the Baltimore Half Marathon. Coming 
in with an incredible finish was Crew Chief Bingaman 
who ran a 1 hour 36-minute race and finished 3rd in her 
age group and in the top 3% of all competitors! Crew 
Chief Vassalotti also finished strong at 1 hour 42 minutes 
and in the top 7% of all the runners. The team, as a 
whole, finished well above the average and had a blast 
doing it. In the coming months there will be several more 
opportunities to compete in other races including the Re-
hoboth Half Marathon, if you’re interested in joining our 
running group feel free to reach out to Crew Chief Reid.  

sists of five timed evolutions starting with a “high rise” 
hose pack carry, then a hose hoist, forcible entry, hose 
advance and finally a victim rescue. Before work, our 
five-man team assembled at the convention center to 
compete against none other than the Ocean City Fire De-
partment’s team. Our team consisted of Crew Chiefs 
Bingaman on the victim rescue drag, Khounsacknarath 
carrying the pack up the “high rise”, Sanders on the hoist 
and Reid advancing the hose, plus SRT Silbaugh com-
pleting the forcible entry. Our team took only a few 
minutes to complete all five evolutions and won the 
event.  

Captain’s Note: Once again, a great showing for 
our people. Not that many years ago we invited the 
OCFD to participate in our Crew Comps.   
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Local News 

Public Education Outreach – A Year-
Round Mission 
submitted by: Kristin Joson 
 

            When it comes to educating the public, one sea-
son blends right into another without the patrol skipping 
a beat.  We have made the annual shift from providing on
-site beach safety presentations toward off-site education-
al beach safety events. In early September we ended our 
Sundaes in the Park and our Life Saving Museum pro-
grams. Then, October kept us busy with educational out-
reach events.  On October 8th we had the dynamic duo 
team of CC Reid and his sister Emma presenting at the 
Showell Elem. Fall Fest.  On October 11th and the 15th 
we were at Ocean City Elementary.  On Oct 15th Sgt. 
Josh Wilder and Jeremy Cope were at Harbor Days. And 
we were scheduled to do a safety booth at the Home De-
pot Safety Day but it was canceled due to weather.   We 
ended our October outreach at Sunfest.  This was the first 
time that we had a Beach Patrol presence at Sunfest.  CC 
Vassalotti, ACC Lawrence, and ACC Greiser helped 
work the booth and continue the education and recruiting 
efforts.  At these events we had a prize wheel for kids to 
spin and interact with the lifeguards.  We also had loads 
of giveaways and each child could walk away with their 
own set of semaphore flags and the code to practice all 
the letters. If that wasn’t enough, we also had a quad and 
Jet Ski on hand for photo opportunities to the delight of 
many children and parents.  It’s always fun to be up close 
and personal with our first responders in the Town, 
whether it be lifeguards, police officers or firefighters. 
 
 Our next scheduled public event, coordinated by 
Nick Thompson, was the SHAPE MD Event being held 
at the Clarion on November 12th. This event is the annu-
al convention for “The Society of Health and Physical 
Educators” which is the professional organization for 
Maryland educators and is usually attended by 400 teach-
ers and coaches. Not only is this an educational outreach 
but is also a possible recruiting venue. Teachers who are 
in attendance may see the perfect summer career to bal-
ance their teaching schedule or may tell the athletes they 
coach about this incredible opportunity.   

 
All in all, it was by far our busiest and best year 

of spreading the word about beach safety.  The feedback 
has been extremely positive and I expect next year to be 
even busier. If you are close enough to Ocean City dur-
ing the off-season and would like to be a part of our safe-
ty presentations and other displays, contact Lt. Kovacs at 
headquarters and you will be added to the resource list.  
If you are asked to do a presentation off –site in your 
hometown, contact Lt. Kovacs and we will make sure 
you have anything you need for your presentation.  An 
educated beach patron is a safe beach patron. 

Hey Beach Patrol! 
submitted by:  Lt. Skip Lee 
 
 A big shout out to the likes of Rick Krouse, Kris-
tin Joson, Jamie Falcon Tom Perlozzo, Ben Davis, Pastor 
Sean Davis, Connie Wagner, Colby Bishop, Jonathan 
Clouser, Steve Pastusak and Joe Theobald for all their 
efforts to bring the rest of us a plethora of non-salaried 
incentives during the 2022 Season.  Whether you were 
able to take advantage of free Gym Memberships, high 
quality sunglasses, Ocean City Foodie walking tours, Jol-
ly Rodger Park, or the sand hands given out at the begin-
ning of the summer, it was an encouraging summer of 
opportunity for the Beach Patrol!  Hook Optics will re-
main our official eyecare sponsor in the 2023 Season 
with all new employees eligible for their first set of free 
glasses.  Thank you, Jamie Falcon, for taking the initia-
tive and making that happen.  Anyone returning will have 
glasses significantly discounted but not free.  We sincere-
ly hope you enjoyed the Hook Optics sponsorship this 
summer.  Speaking of glasses, Jonathan Clouser also cre-
ated access to high quality eyecare this spring as well.  
Thanks also go out to Coca-cola for donating our high-
quality umbrellas, and to Susan Petito for making those 
arrangements each year. There were a lot of people work-
ing hard in the spring of 2022 to create access to all of 
these new initiatives for 2022: 
 

  

 2022 will be difficult to top but efforts are al-
ready in place to make 2023 as memorable.  If you have 
connections to an Ocean City business and would be will-
ing to make the introduction, we would welcome the op-
portunity to meet with the them to see what sort of rela-
tionship can be established for ALL beach Patrol employ-
ees.  We thank you in advance and look forward to what 
comes next. 

Hook Optics Sunglasses Bio Steel Energy 
Drinks 
  

Coastal Fitness Member-
ships 

Beach Patrol Sand 
Hands 

OCBC Free Monday 
Night Meals 

Alaska Stand 50% off 
Lunch 

Discounted Rheos Sun-
glasses 

Free Unlimited Skin 
Care Supplies 
  

Free Ocean City Foodie 
Walking Tours 

Free Jolly Roger Park 
Pass 

Quiet Storm Crew 
Comps Shirts 

Chic-Fil-A Crew 
Comp Sandwiches 
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OC Surf Club NEW Fundraiser Candles!  
submitted by:  Tommy Vach 
  
If you Light it – the Swell will 
Come – the OC Surf Club’s 
“Pray for Surf” Fundraiser 
Candle will bring in more 
than some sizeable clean 
sets.  Made exclusively for the 
Ocean City Surf Club.  De-
signed and hand poured steps 
from the beach in California 
using only the good stuff -- 
clean burning natural Soy 
Wax, Fragrance infused with 
Natural Oils and Cotton 
Wick.  Never Paraffin.  Al-
ways soothing your stoke! 
  
OCSC “Pray for Surf” Fundraiser Candle --- $20 do-
nation per candle -- all proceeds benefit all the OC 
Surf Club programs. 
  
The perfect Holiday Gift for all your saltwater friends! 
  
To order contact: 
Kevan Thomson  443-783-7776  kevansueoc@yahoo.com 
Rusty Ruszin   410-858-6973      pmrrusty@aol.com   
Tommy Vach   443-366-5885    tommy@voxpopms.com   
Or reply to  info@oceancitysurfclub.org  
  
Limited supply until we order more – so don’t de-
lay!  Delivery and Pick up ---  UPS Shipping available for 
additional charge. Help us give back – your support is 
appreciated. 
 Your OC Surf Club Board of Directors 

Colby Phillips is Officially KIND 
 
I have known Colby for the 29 years 
that she has worked for the patrol and 
have always found her to be kind and 
caring. But now she has been 
“officially” recognized by the commu-
nity as the recipient of the “Kurtz 
Kindness Award”. The “Kurtz Kind-
ness Award” was established by the 
Kurtz family as part of the “Matt’s 
Kindness Ripples On” campaign, 

which was started as a tribute to their son Matt who com-
mitted suicide in 2017 at the age of 32. But according to 
his mother Jackie Kurtz, “The true cause of his death was 
mental illness”. 
Jackie describes “Matt’s Kindness Ripples On” as “a 
community of loving souls who are changing the world 
through kindness!”. Her favorite quote is, “Even if we 
disagree about everything, we can still be kind to each 
other.” She continues to say, “We’ve been getting more 
and more nominations of truly inspirational people, mak-

Beach Patrol – More Than Just a Summer Job 
submitted by: Lt. Skip Lee 
 
 Since moving to Ocean City full-time now, I have 
the opportunity to see guards more frequently on a regular 
basis and some of the conversations have been pretty in-
spiring.  It’s been great to hear about the road trips to 
Philadelphia to take in an Eagles game and share some 
time with friends.  Some trips to Baltimore are equally 
encouraging to watch the Ravens and maybe attend a tail-
gate party before and after the game.  A little closer to 
home, the action is equally intense.  Don’t believe me, 
stop in to the Ocean City Bowl for league play and see a 
bunch of guards taking on the Ten Pins. 
 Regardless of your interest, it’s always fun to get 
together with friends and socialize after the end of the 
season.  We often hear about groups going to watch the 
Washington Capitals and Baltimore Orioles.  And it 
doesn’t need to be just crews hanging out! 
 At the end of the year, many guards return to 
Ocean City to celebrate New Year’s Eve which often in-
cludes the Penguin Swim Plunge at the Princess Royale 
New Year’s Day.  If interested, visit https://
aghpenguinswim.org/sign-up/ and register.  
 Whether you are planning a December celebra-
tion in Ocean City or have plans to gather some other 
time, some other place, keep the beach patrol in mind and 
share those pics! Getting together is always fun but com-
ing to one of our off-site PEPSE’s and bringing a new 
rookie is not only the greatest time but may earn you a 
$500 “Bounty”.  We love what beach patrol means during 
the summer and even more about what it means when we 
leave.  Thanks for a great summer and for taking those 
experiences into the fall.  Be safe everyone.  See you in 
May! 

ing it that much harder to narrow it down to one winner”. 
This year the choice was not so difficult due to the unusu-
al amount of nominations for a single person. Our own 
Colby received nominations from three separate individu-
als and was easily selected to receive the 2022, “Kurtz 
Kindness Award”.  
One of Colby’s nominators wrote the following. “Colby 
Phillips never stops giving. She collects food and clothes 
for families having hard luck, writes a daily uplifting blog 
to support and encourage positive outlook for women and 
others and always has a smile and a hug. Over Christmas 
she writes letters from Santa for hundreds of area chil-
dren; you just need to give her their names to be added to 
the list. When last year, a member of Colby’s water aero-
bics class lost her battle with depression and took her own 
life, Colby immediately launched a support group for area 
residents battling depression.” 
Congratulations Colby, it is well deserved and we are 
lucky to have you as one of our own! 
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New to Winterfest 
submitted by: Lt. Skip Lee 
 Whether you are planning a return to Ocean City 
this November/December or not, we wanted to let you 
know about a new attraction that’s being added to the 
Winterfest of Lights this year and – we could use some 
help. 
 The traditional preparations for Winterfest of 
Lights at Northside Park are well underway.  Each sea-
son, the incredible Special Events Team and Parks de-
partment create a Winter Wonderland for visitors and res-
idents to enjoy.  The tents will soon be set up and every-
thing will be set for the Grand Opening of this year’s 
Walking Tour of Lights on November 17th.  If you plan to 
go, be sure to bring your Employee ID for employee-only 
access.  Your guests will still need to pay. 
 Additionally, the town has added an operating 
Train Display in the Rotunda at the Convention Center as 
a way to spread out the annual celebration through the 
city.  The traditional train garden is being spearheaded by 
some train enthusiasts in Ocean City and will feature an 
18’ round table with seven simultaneously running trains.  
The display will be divided in half – one Winter Scene 
and one “Not-Winter” scene with operating accessories to 
engage the public.  It has been interesting to see this initi-
ative evolve.  Now, the Ocean City Museum curator has 
offered to provide nostalgic, railroad artifacts that show 
Ocean City in the early days prior to the 1933 Storm that 
cut the inlet.  Before then, railway was the only way to 
get into Ocean City and everyone depended on the Balti-
more, Chesapeake, and Atlantic Railway Co. as the pri-
mary means of transportation in the area.  There will be 
relics and items on display for everyone to see.  This is 
truly becoming a very inspiring initiative.  And the best 
part is that the beach patrol is the beneficiary of any pro-
ceeds donated this year. That’s right, admission into the 
rotunda is free but a donation kiosk and QR code has 
been created to direct donations to the Beach Patrol’s 
OCBPSRA account to assist in supporting Beach Patrol 
efforts throughout next summer. 
 A number of us will be on-sight operating the 
trains this fall but we definitely cannot cover all the 
shifts.  If you live in the area or are planning a return to 
Ocean City and would be willing to oversee the opera-
tions of the trains, answer questions about the Beach Pa-
trol and assist visitors with donations, we would greatly 
appreciate your time.  The display is open from 5:30-
9:00pm nightly starting on November 17th and ending 
December 31st.  Shifts are only 2 hours and are 5:15-7:15 
and 7:00-9:00 to provide overlap for both operators to 
have a conversation, discuss any concerns about the en-
gines on the display, and to use the facilities keeping the 
display supervision in order.  You do not need to have 
had trains or know about trains to be an operator.  We 
will teach you everything you need to know.  There are 
45 days to schedule with 2 shifts per day.  We really hope 
you can come in and volunteer to support this initiative.  
To sign up, please e-mail Skip Lee or call OCBP HQ 
(410-289-7556) and leave a message. 

 Also, If you have O Gauge Trains – Lionel, 
MTH, Williams, Marx, Mike’s Train House, American 
Flyer, Ives, Atlas, Weaver, KMT, or Menards – please 
feel free to bring them with you and run them while you 
are the operator.  Trains will be available every evening if 
you do not have any.   

OCBP - Coastal Fitness Gym Sponsorship! 
submitted by: ACC Rick Krause 
 
The Ocean City Beach Patrol is known as a hub for fit-
ness and sustaining an overall healthy lifestyle. We are all 
part of an elite group of athletes as well as in our own 
right as individual members of OCBP.  The long days 
(sunny or grey) with workout breaks and workouts on 
lunch breaks. The opportunities to train and compete are 
all around us all summer long.  Of course, in the off-
season fitness should be a priority for each of us as well, 
as this keeps us ready for each following season!   
  Last season we were able to build a great relationship 
with Coastal Fitness Gym, located in the Gold Coast 
Mall, on 115th Street.  This gym has everything from car-
dio equipment, weight machines, free weights, and nu-
merous group fitness classes.  The general manager, Eri-
ca, has become quite the advocate for the Ocean City 
beach patrol.   
  This is a huge perk, as they allow all current OCBP 
members a free membership!  Please make sure to take 
advantage of this great opportunity.  Remember it’s for 
your results! Don’t just be “good enough in shape”, be 
great!  Why settle for “Ok” fitness levels when you can 
continue to strive for your full potential and growth.  All 
fitness levels and goals can be achieved, whether it’s for 
swimming, biking, running or overall strength.  The more 
effort and time that you put into your fitness the better 
you will perform, when seconds can make the difference 
is someone’s life.  
Think about when you’re walking over that dune / board-
walk or street head to your stand, and you can hear the 
ocean before you can see 
the ocean.  You already 
know the waves are 
crushing and the rips are 
rocking.  How prepared 
do you want to be on 
those “big” days? When 
it’s you vs. the Atlantic 
Ocean, ya’ gotta’ think 
“did I train enough?”  
Are you ready to make 
these rescues? The stand 
is waiting for you. Make 
that jump from guard to 
beast guard!  Let’s go! 
OCBP for life! -  Fit Rick 
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Phone:(410) 289-7556 
OCBP Headquarters  
109 Talbot Street 
Ocean City, MD 21842 

OCEAN CITY BEACH PATROL 

www.ococean.com/ocbp 

Email: barbin@oceancitymd.gov 

We’re on the Web  
www.ococean.com/OCBP 

Calendar/Important 2023 Dates  

Important, Important!!!!!  
 In order to ensure your W2 and your tax refund get to you, contact City Hall with any corrections on your permanent address.   
 Also contact Debi if your phone number, mailing address or email address changes. DebiOCBP@aol.com 

For  correspondence please 
send to: 
Town of Ocean City 
 PO box  158 
Ocean City, MD 21843 
Attention: Beach Patrol  

The mission of the Ocean City Beach Patrol is to provide for the safety and well-being of the beach patrons of the Town of Ocean City, Maryland, who partici-
pate in beach and ocean-related activities. This mission includes educating the public, preventing potential accidents, and intervening when necessary and 
appropriate, both on the beach and in the adjacent Atlantic Ocean waters. The Patrol intends to fulfill its mission by: 
 
 Recruiting the most highly qualified candidates. 
 Employing qualified individuals for administrative and educational positions, competent surf rescue technicians, and public-minded  
        surfing  beach facilitators.                 
 Training personnel with the most current information, technology and equipment. 
 Outfitting personnel with current, well-maintained, and appropriate equipment. 
 Upholding the highest standards of professionalism; to present knowledgeable, capable, and reliable Surf Rescue Technicians to the general public.                     

Do You Want OCBP License Plates? 
If you do, you must complete the following: 
 Obtain an application by requesting one 
 Complete the application form with vehicle infor-

mation and owner information 
 Sign the application and send a check for $50.00 

back to Headquarters  
 The Captain must 

sign off on approval 
and mail to the MVA. 

              Follow us on Facebook, and Instagram   

January 1 (Sun) - Penguin Plunge, Mayor’s Open House 
  
March TBD (Sun)  PEPSE (Salisbury YMCA)  (registration 10:00 - 10:45) 
  
March TBA (Sat) - PEPSE (off-site test) York College, PA (reg. 10:00 - 10:45)   
 
March TBA (Sun) - Arundel Aquatics Center, Annapolis, MD  
  
March/April (TBA)—Salisbury University  
  
March 27 (Mon) - Mailing of Spring Newsletter (official invitations to return includ-
ed) 
 
March/April TBA - Strategic Planning (Officers and Crew Chiefs) 
  
April 27 (Thur) - Employee Agreements due back with request for assignment and 
documentation of last day. 
  
April 29 (Sat) - Officer mandatory mtg (ACC appointments and CC Promotions) 
  
April 30 (Sun) - PEPSE (off-site test) Ocean Pines (registration 9:00 - 9:45) 
  
May 20-21 (Sat-Sun) – Officer Work weekend, CC paperwork /check-in (no drug test 
on Sat)  
  
May 21 (Sun) – Officer and CC Drug testing (9:00 – 10:30) 
  
May 21 (Sun) – SRA I check-in (Drug test, paperwork, equipment, orientation) 
  
May 22 (Mon) – May 30 (Sunday) – Surf Rescue Academy I 
  
May 23 (Tues) – May 26 (Fri) – Returning staff drug test and paperwork check-in and 
equipment pick-up (Time slot will be scheduled) 
  
May 25 (Thurs) – CC and ACC leadership seminar – Mobile Rescue Unit (ATV) 
certification and recertification 
 
May 27 (Sat) - 7:00 a.m. Prayer Service, 8:00 a.m. leadership meeting, 10:00 a.m. first 
day guarding 
  
May 29 (Memorial Day) – 8:00 a.m. Weekly in-service mtg 
  
June 3 (Sat) - PEPSE (final for 2022) Ocean City (registration 9:00 - 9:45)  
  
June 18 (Sun) – June 25 (Sunday) – Surf Rescue Academy II 
  
June 27—July 8 (Tues – Sat) – Veteran re-qualification and re-certification 


