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The Best Season Ever ? 
 
If we were a pro sports team and finished 
our season as Super Bowl champs, or won 
the World Series or took home the Stanley 
Cup, everyone would know how well we 
did and our fans would be celebrating in 
the streets. However, as a Beach Patrol we 
must determine our success based on how 
well we fulfilled our mission. 
As Captain of the Beach Patrol and a divi-
sion head in Emergency Services, I am 
expected to do an impartial assessment of 
how we are doing as an organization. Al-
though there are several indicators that 
point to a highly successful season, we 
must also look at several less obvious in-
dicators in order to reach an impartial as-
sessment. 
The first and most important aspect of our 
mission is “Education”. This past season, 
under the lead of our Public Education 
Coordinator Kristin Joson, we were fea-
tured in at least five print publications that 
are widely distributed to our visitors each 
week from Memorial Day to Sunfest as 
well as several special features throughout 
the year. Additionally, Ward Kovacs as-
sisted Colby Phillips with planning and 
implementing a Water Safety program for 
4th grade students from Worcester County 
Public Schools, a program that has contin-
ued this fall. Ward also presented numer-
ous water safety talks to various groups of 
students throughout the region, including 
three presentations for the international 
student workforce. With help from some 
of Sgt. Cowder’s students, we worked 
with the Ocean City Chamber of Com-
merce and The Maryland Institute for 
Emergency Services Systems to produce a 

safety video that has 
been widely distrib-
uted. In an attempt to 
reach as diverse a 
population as possi-
ble, we had a group 
of SRTs each Sunday 
night, staff a safety 
booth at “Sundaes in 
The Park”. This was a highly visible activ-
ity and provided safety information and 
give-a-ways to 1,000s over the summer 
and provided on-stage entertainment 
(safety talk) during the 8:00 band break 
each week. Not only did I witness it each 
week but Doug Miller the City Manager 
sent me an e-mail telling me how great he 
thought it was after seeing it one Sunday 
night. Public events are a wonderful oppor-
tunity to allow people to interact with our 
staff and gives us one more outlet for im-
portant safety information. This is why we 
participated in the annual “Home Depot 
Safety Day” in October which not only 
was well received by all of the families 
who came to talk to our SRTs, but our peo-
ple had a great time! Topping off our 
“Education” aspect of the mission is our 
Junior Beach Patrol program. Under the 
direction of Lt. Kovacs and Coordinator 
CC Emmanuelle Clouser, and with the help 
of the day leaders and six awesome Assis-
tant Instructors, the Junior Beach Patrol 
had a higher number of participants than 
any other year. Although many of these 
educational outreach activities involve 
only a small number of our 200+ staff we 
are each responsible for this aspect of our 
mission and it is most obvious during our 
weekly “Beach Safety Seminars” which 
attract 1,000s every Sunday morning as we 
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to all employees. Our Surf Rescue Academy provides the 
highest quality and most comprehensive training of any 
lifesaving agency and that is only possible because of the 
dedication and professionalism of our training staff of 
Crew Chiefs who are being coordinated by Crew Chief 
Dan “Pogo” Pogonowski with support from the Ser-
geants. Training doesn’t end with rookies but continues 
each subsequent season with Veteran Re-certification 
which is developed and coordinated by Sergeant Rick 
Cawthern.  
Another goal that we have is leadership development. We 
use the OCBPSRA certification program to prepare our 
employees for future leadership and it has proven to serve 
our needs. With the oversight of Sergeants Davis and 
Sanzotti we have more employees prepared for appoint-
ments and promotions than any previous post-season. Se-
curing a leadership role is not the end, and once placed in 
one of these positions we continue to provide additional 
training for our leaders under the planning and guidance 
of Sergeant Postell. 
Although most of our employees are Surf Rescue Techni-
cians, we have other positions that are just as critical to 
our success. One of those very important roles is the Surf 
Beach Facilitators. The 2018 season gave us a redefined 
role for this group and the absolute best team of SBFs 
under the leadership of CC Diana Theobald and ACC 
Bethany Paszkowski since we established this role over 
25 years ago. 
Job satisfaction and employee gratification are important 
to any organization that wants to attract and maintain em-
ployees. If the number of participants in our various off-
duty activities is any indication of how much our people 
were enjoying the Beach Patrol experience, then once 
again we have hit a new level. The competition team un-
der the leadership of Rick and Travis not only attracted 
many athletes but the success they achieved has again 
raised the bar for next season. Other voluntary activities 
such as Brent’s floor hockey, Jamie’s dive team, Matt’s 
triathlon and Jeff’s Iron Guard competitions saw in-
creased participation. And who could forget our annual 
Crew Competition?  
If I were to ask any of the parents of the 400 children we 
returned or any one of the 3,698 people we rescued if we 
had a successful summer I am sure they would give us a 
resounding “YES!” Let’s ask Larry Buhl how he thinks 
the Patrol did this past season. Remember him? He 
dropped dead at 9:00 AM on the 4th of July and came to 
our Monday morning meeting on July 9th to personally 
thank the people involved in performing CPR and saving 
his life (CC Steve DeKemper, CC Dan Pogonowski and 
SGT Matt Postell) as well as the entire Patrol. Not only 
did he say “Thank You” but he paid for every employee 
to attend our annual awards banquet, which was just one 
more success for the summer of 2018. 
So when I give a thorough assessment of the 2018 Beach 
Patrol season, I must say it was one of the greatest I can 
remember in my 46 years with the Patrol. It is only be-
cause of each of you. So, make plans now to return for 
2019 and help make next season even better! 

attempt to capture the newest visitors for each coming 
week. But there is no greater single impact on educating 
the public than our “EDUs” which are taking place at an 
individual SRT or SBF’s stand as needed. This is one 
very public example of how the Ocean City Beach Patrol 
is very different from any other Beach Patrol in the world 
and this is affirmed in the number of letters I receive that 
specifically mentions these “safety talks”, people notice 
and appreciate the caring information and the chance to 
interact with “their” Lifeguard. Over several seasons we 
have seen a positive impact of our educational initiatives 
in a reduced number of water related incidents in the 
hours before and after we guard the beach, and most im-
portantly a huge reduction in drowning deaths.    
The other two aspects of our mission “Prevention” and 
“Intervention” are closely connected. A statistic that 
many often reference is “No Drownings” while we were 
on duty. Although I agree that this is always a goal and 
the hope for any season, this particular indicator can be 
misleading and doesn’t tell the whole story. Despite our 
best efforts each season, we could still have drownings, 
and this should not overshadow all the good that you do 
each day. We did have a very busy season with rescue 
numbers that were higher than in any recent year. Al-
though we always talk prevention, having a busy day of 
rescues not only makes the time go quicker but people 
don’t join the Patrol to just sit in the stand and scan for 
hours, every SRT likes to make rescues and with such a 
busy year our SRTs had a great summer. Although we 
had a higher number of rescues than in an average sum-
mer, we had very few accidents and far fewer serious 
medical emergencies including neck/backs than in most 
previous seasons. 
One of our most important roles we have as Beach Patrol 
employees is being ambassadors to all of our visitors. One 
indicator of this success is the number of “Atta-Boy” 
messages and letters that I receive telling me of the posi-
tive interactions that the public has had with our employ-
ees. This year I have received a record number of em-
ployee commendations from the public. I am also fully 
aware that most people do not take the time to let me 
know of a positive experience and therefore I see each 
commendation as a reflection on all of our staff. The op-
posite of these positive experiences are any complaints 
which were received, which were few and most were un-
founded.  
With an organization that employees over 200 staff each 
season, the number of employee incidents are a real ba-
rometer of the quality of staff that we have working for 
the patrol. Since I monitor all incidents, I have a real feel-
ing of how our seasons compare and this year we had far 
fewer employee incidents than in a typical season. This is 
directly correlated to the high quality of our newest em-
ployees that we recruit and proves that the testing and 
interview process serves as a quality control filter allow-
ing us to attract and hire the very best.  
Recruiting and testing are the gateways to entering our 
organization but undoubtedly the most critical aspect of 
our success is the training and supervision that we provide 
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Welcome Rookie Class of 2019 
 
I want to again welcome you into the 
Beach Patrol family and to the greatest 
adventure of your life and assure you that 
this is just the beginning of a lifetime of 
wonderful Ocean City memories. Al-

though you have taken the preliminary and most impor-
tant steps toward a career with the Ocean City Beach Pa-
trol when you successfully completed the Pre-
Employment Physical Skills Evaluation (PEPSE) and 
demonstrated to your testing administrators and the inter-
view committee that you have the “Right Stuff”, this is 
just the beginning of the adventure and not the end. Pass-
ing the “test” is a challenge you will never forget and will 
always remember with great pride, but now the real work 
begins for you and the Surf Rescue Academy instructors 
and the patrol’s leadership. We are excited by the quality 
that each of you displayed as you became one of our 18 
newest rookies and will depend on you to help us main-
tain our great tradition as well as becoming the future 
leadership that will continue to move us forward. 
 
We have the collective responsibility of turning you into a 
Surf Rescue Technician and you have the responsibility 
of arriving in the spring ready to take on the challenges of 
Surf Rescue Academy (SRA). We will provide you with 
the most comprehensive open water surf rescue training 
being taught by the best instructors available anywhere. 
To be successful you must use these next several months 
to prepare both personally and physically for the 
“Greatest Adventure of Your Life”. To prepare physically 
you must continue to work on maintaining and improving 
your general physical conditioning and honing the spe-
cific skills needed for surf lifesaving. Although we talked 
about where you needed to improve during your final in-
terview, you should take time to look at our training web 
resources www.ococean.com/ocbp and contact our direc-
tor of training, Lt Ward Kovacs for training tips. Al-
though it may be difficult to find a pool to train in during 
the winter, and running in the sand may only be possible 
at the beach, you MUST find a way to maintain your 
training and increase the intensity as you approach the 
start of SRA. Reporting to SRA out of shape or not pre-
pared to participate at the physical level required of all 
rookies, will result in the loss of your position. You have 
earned an appointment to a Surf Rescue Training Acad-
emy, however, it is the successful completion of all 
phases of that Academy that secures your position as an 
SRT and allows you the privilege of safeguarding every-
one who chooses to visit our beach and swim in our 
ocean. The testing administrators who conducted your 
physical evaluation believe that you have what it takes, or 
else you would never have been offered a position. Now it 
is solely your responsibility to prove that we made the 

correct assessment of your abilities to succeed. 
 
Although official offers of appointment to Surf Rescue 
Academy will not happen until the beginning of April 
2019, I will be sending you a link by e-mail in late Janu-
ary, to a Google Docs form that will update your status 
and help the Patrol with planning. Once you receive the 
official offer in April and have confirmed your availabil-
ity and submitted official documentation by return mail, 
your responsibility is to be fully prepared for the rigors of 
SRA and be ready to perform at the highest levels, both 
physically and mentally. As long as your availability has 
not changed you will be guaranteed a reserved slot in a 
Surf Rescue Academy. However, several appointments 
will also be given to others based on performance, past 
connection with the Patrol and late season availability if 
prior to Labor Day. We have scheduled five additional 
testing opportunities to secure a position as a Probation-
ary Surf Rescue Technician (rookie) for the 2019 season. 
There will be four off-site tests and a final Ocean City test 
to receive an appointment to a Surf Rescue Academy for 
the 2019 season. Our next Pre-Employment Physical 
Skills Evaluation (PEPSE) will take place at Salisbury 
University on Sunday, February 24, 2019 followed by 
PEPSEs at York College in Pennsylvania (date to be con-
firmed) as well as the University of Maryland, College 
Park (date to be confirmed), with the final off-site testing 
taking place in Ocean Pines (just outside Ocean City) on 
Sunday, April 28, 2019. Now that you are a part of our 
family, you have a shared responsibility to help recruit 
quality candidates that you would like to work with this 
summer (what an awesome gesture for a good friend). If 
they are not available to attend one of the off-site PEPSE 
opportunities they may still try-out for a position for our 
2019 season on June 1st in Ocean City. However, they 
will not be eligible for the Surf Rescue Academy (SRA I) 
that begins on May 19th and will miss approximately four 
weeks of paid work (almost $3,000.00). Even if you test 
early, anyone from any PEPSE may choose to attend SRA 
II which reports on Sunday, June 16, 2019. Although we 
have many scheduled PEPSE opportunities, the Beach 
Patrol recruiters are working very hard to fill all positions 
as soon as possible, at which time we will stop hiring for 
the 2019 season and cancel future testing. 
 
To prepare personally you need to finalize all of your liv-
ing arrangements as soon as possible. You may contact 
current members of the Patrol through Facebook or e-mail 
me barbin@oceancitymd.gov and I will put you in contact 
with resources to find housing which includes available 
employee housing. Do any or all of these things but what-
ever you do….. you must be ready! And remember…  
This is the beginning of the greatest adventure of your 
life. 

See page 9 for a picture of Larry Buhl coming to a Monday meet-
ing to thank the OCBP for saving his life. 



4 

OCBPSRA 
 
Included in this mailing is a copy of your Ocean City 
Beach Patrol Surf Rescue Association certification record. 
The same information was sent to you as a PDF attach-
ment on or before Sunday, November 18, 2018 to the e-
mail address you provided to the Beach Patrol. Included 
in that same e-mail were instructions to complete an 
online response form at the following address https://
goo.gl/forms/IrY0iD4BFkbjLTF73 . 
The form you receive is dependent on whether you are 
under the new or old system for OCBPSRA certification. 
Due to possible gaps in the modules that were moved 
from SRT II to SRT III or visa-versa, we could not move 
everyone to the new system. Please check your form to 
determine which system you are currently in. Beginning 
with new-hires in 2017 all employees were placed in the 
new system. 
The following individuals currently have SRT-II certifica-
tion and are eligible to apply for the training position of 
Assistant Crew Chief for the 2019 season. SRTs who 
have previously served in the role of ACC can apply for 
the position again, however it is the desire of the patrol to 
have 19 first time ACCs to allow more individuals to re-
ceive this additional training. The Assistant Crew Chief 
training position is a critical step in the process of devel-
oping a strong leadership succession candidate pool. It 
allows the Beach Patrol leadership to observe and evalu-
ate your future potential based on criteria-referenced per-
formance of the essential Crew Chief tasks.  
Note: There are several SRTs who have completed all the 
criteria to receive SRT II certification, except the addi-

tional required NIMS courses (ICS 200 & 800). You may 
complete these courses at any time and your certification 
will be updated. However, to be considered for appoint-
ment as an ACC for the 2019 season you must complete 
these NIMS courses by December 31, 2018. An applicant 
who has completed all of the criteria for the SRT II certi-
fication, which is totally in your control, but is only miss-
ing the 100 days after probation, will receive favorable 
consideration if you apply for one of the ACC appoint-
ments. 

Bauer, Cory (07/10/2017) Hegarty, Emily (08/20/2017) McIntyre, Meghan (08/21/2010) 
Bavosa, Garrett (10/17/2018) Hood, David (04/10/2017) McLaughlin, Colin (12/27/2016) 
Bingaman, Samantha (06/29/2018) Hufnagel, Alex (08/30/2018) Miller, Elizabeth (11/12/2017) 
Brockmeyer, Michael (03/04/2016) Jackson, Tim (05/01/2014) Pouliot, Olivier (08/31/2017) 
Brower, James (08/14/2018) Kopecky, Cierra (08/02/2017) Reed, Kevin (09/25/2011) 
Buonomo, Trever (06/09/2018) Krabbe, David (08/10/2011) Rogers, Joseph (08/05/2018) 
Burvee, Nicholas (10/03/2016) Kulp, Joanna (08/16/2017) Skilling, John (04/20/2018) 
Calogero, Anna (06/05/2015) LaCasse, Charles (04/28/2016) Souranis, George (07/25/2017) 
Collier, Carson (06/16/2018) Latgis, Ryan (11/30/2014) St-Georges, Gabriele (08/18/2018) 
Crow, Nicholas (07/22/2018) Legath, Christian (07/01/2017) Stang, Adelaide (05/19/2015) 
Curry, Daniel (09/19/2016) Lundegard, Reed (08/12/2017) Thomas, Isaac (08/30/2016) 
Flynn, Robert (08/23/2017) Lurie, Thomas (08/02/2011) Wadena, Lakota (07/21/2018) 
Gordon, Gregory (08/11/2018) Machala, Daniel (08/23/2017) Williams, Emma (07/24/2018) 
Hamilton, Rich (08/06/2018) Marx, Matthew (11/25/2015) Wolfersberger, Haley (08/01/2016) 
Hayman, Russell (07/31/2017) McCloskey, Craig (01/29/2018) Wyatt, Zachary (04/04/2016) 
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The following individuals who were not Crew Chiefs during the 2018 season currently have SRT-III 
certification and are eligible to apply for promotion to Crew Chief for the 2019 season. All SRT-IIIs 
have previously served in the training position of Assistant Crew Chief and may re-apply for that posi-
tion as well as Crew Chief since there are always far less openings at the CC position compared to the 
19 openings at ACC. I am anticipating three openings for Crew Chief for the 2019 season although none 
have been confirmed at this time. You will be asked to indicate your desire to apply when you return 

your Preliminary Intent form through Google Docs in January as well as in your return Employment Agreement in April. 
If you are interested in applying for one of the open Crew Chief positions, you will be asked to complete an application 
that will be reviewed by the selection committee in late April with offers made prior to Surf Rescue Academy I.  
Note: An applicant who has completed all of the criteria for the SRT III certification, which is totally in your control, but 
is only missing the 200 days after probation, will receive favorable consideration if you apply for a promotion to Crew 
Chief. 

Brockmeyer, Michael (05/28/2016) LaCasse, Charles (05/28/2016) Miller, Elizabeth (08/05/2018) 
Calogero, Anna (08/13/2016) Legath, Christian (07/15/2017) Souranis, George (07/13/2017) 
Jackson, Tim (06/12/2015) Lurie, Thomas (08/23/2012) Wolfersberger, Haley (07/07/2017) 
Krabbe, David (08/21/2012) Marx, Matthew (06/29/2017) Wyatt, Zachary (07/28/2017) 

The following individuals who do not hold the rank of Sergeants have earned Instructor certification and are eligible to 
apply for promotion to Sergeant when openings occur in the future. All OCBPSRA Instructors have previously served as 
a Crew Chief and may re-apply for that position. There are several Crew Chiefs who have completed all the criteria to 
receive Instructor certification, except the required Safe Boating certificate or 300 Days after probation. At this time I am 
not aware of any openings at the Sergeant position for the 2019 season, but hope to finalize the status of the current Ser-
geant group before March.  

 
 
Regardless of information on openings, you will be asked to indicate your desire to apply for one of the ACC training 
positions or a promotion when you return your Preliminary Intent form through Google Docs in January as well as in 
your return Employment Agreement in April. If you are accepted as an applicant for an open position, you will be asked 
to complete an application packet that will be reviewed by a selection committee at the end of April. Any promotions 
will be completed as early as possible but no later than prior to Surf Rescue Academy I. 

Clark, Bryan (06/14/2015) Foy, Jacob (07/29/2002) Smith, Arthur (05/19/2015) 
Clouser, Jonathan (05/28/2013) Gray, William (08/20/2016) Vassalotti, Paul (09/16/2015) 

DeKemper, Steven (08/15/2010) Payne, Adam (06/03/2018) Whittles, Dustin (06/24/2017) 
Fisher, Harrison (06/15/2012) Pogonowski, Daniel (05/28/2011) Wojciechowski, Matthew (05/25/2016) 

If the Deal Seems Too Good to be true, You Need to be 
Aware…… 
 
Let us help you verify SEASONAL HOUSING before you be-
come the victim of a SCAM! 
Unfortunately in the past few seasons we have had employees 
arrive in Ocean City ready to move into the summer rentals 
they had arranged only to find out that no such rental existed. In 
2014 a group of foreign workers from Canada were all excited 
to finally arrive in Ocean City Maryland ready to start academy 
or work. When they went to the address that was given to them 
by the landlord that they had been communicating with, what 
they found was a unit that was being renovated and was not 
owned by the person who they had paid the entire season’s rent 
to. Not only did they lose all of their money but they didn’t 
even have a place to live so they could start work. So how did 
they get connected to this scammer?  The answer is through 
Craig’s List. 
Unfortunately, this scenario has been repeated several more 
times, including this past season, despite our warnings. Don’t 
let this happen to you or your friends. Use a reputable local 
realtor and let us check it out before you send any money.  
Another all too common practice is not providing what was 
promised. Employees find a rental through a private owner and 

are promised many things, only to find out that the landlord was 
not prepared to deliver what was promised. But with a job start-
ing and having already paid most, if not all of the rent before 
arriving in Ocean City, and no other living arrangements, the 
employees just had to accept the situations.  
Don’t let this summer be just one more case of a scammer mak-
ing you their “mark”. Let us help you out by vetting the owner 
of the property and personally checking it out, if you can’t get 
to Ocean City prior to moving in. 
If you find a property and it is connected through a local real 
estate agency, the Town may be able to help you with some of 
the upfront costs, such as deposit or beginning rent, until you 
begin earning your salary with the Beach Patrol. Once you be-
gin work, the funds will be deducted from payroll until all up-
front costs are re-paid.  
Another option is the limited employee housing at the Terri-A-
While building, which is managed through the Ocean City De-
velopment Corporation. For additional information about this 
housing or for a housing application please contact the OCDC 
office at (410) 289-7739 or email questions to glenn@ocdc.org.  
 If you want any recommendations on possible housing or want 
to be connected to other Beach Patrol employees who are look-
ing for roommates, please contact Lieutenant Kovacs 
WKovacs@oceancitymd.gov . 
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Returning Employees are the Foun-
dation of our Success! 
 
Although having a rich pipeline of highly 
qualified rookies is important as some of 
our more experienced personnel move on, 
it is our returning people who assure that 
we carry on our legendary tradition of suc-
cess. Look at the make-up of the 2018 Beach Patrol and 
you will be impressed with what it reveals.  First and 
foremost the experience of our organization surpasses the 
national average in full-time career professions. Of the 
207 (201 in 2017) employees listed on our roster this past 
season, 28% (29% in 2017) have worked for the Patrol for 
5 or more years. Although this is a smaller segment than 
in most recent years, it is a result of the much higher num-
ber of new employees which impacts the ratios. What 
makes this statistic even more impressive is that 88% 
(same as 2016 & 2017) of our employees do not live in 
the local area and must relocate each season to continue 
working for the Patrol. In many cases these individuals 
have permanent homes and mortgages and must locate 
a place to rent each season in the Ocean City area, 
some of them bringing spouses and families along.  
These are impressive numbers for a seasonal operation 
that does not provide any employee benefits (except 
amazing working conditions) and has only 1 full-time 
employee. 
During the 2018 season we saw a diverse group of em-
ployees both by gender and location of permanent 
home towns. Permanent addresses listed 71 (34%) as 
non-Maryland residents, with 33 from Pennsylvania 
and 14 J-1 foreign student workers, with 13 of those 
from Canada (17 J-1’s in 2017). Our female contingent 
continues as a strong demographic with a 28% repre-
sentation which is the highest in the history of the Pa-
trol. With all these numbers we still have less than 4% 
of our staff in off-beach roles, with the remaining staff 
dedicated to on-beach operations. 
When you look beyond the numbers, what this all 
really means is that we have a highly trained, profes-
sional, dedicated and experienced staff each season. 
This all would not be possible if “WE” did not provide 
an inviting and quality work experience. This starts 
with the relationship between veterans and our newest 
employees and continues into the camaraderie that is 
nurtured in each crew. It is further supported by the fair 
and equal treatment by supervisors and the openness in 
our evaluation and promotion process that lets every-
one know that there are no hidden agendas or back 
room deals. Thanks to the effort and professionalism 
that each of you contributes, anyone looking at the 
Beach Patrol organization can tell we are doing some-
thing very right. Our self-assessment indicates we are 
doing well, but when outside groups ask us for infor-
mation on our success and even schedule the Beach 
Patrol to present to other professional organizations 

about our recruiting and retention practices, that rein-
forces that we “know what we are doing” and have a his-
tory that demonstrate our success. 
Congratulations to the following individuals who have 
met the following longevity milestones. Although we are 
a seasonal/temporary operation it is true testament to eve-
ryone’s dedication and professionalism that nearly a third 
of our staff have 5 or more years and over half of those 
have 10 or more years working for the Town of Ocean 
City. Although we could not continue without new rook-
ies joining our ranks each season it is important to main-
tain a balance of experience and “New Blood” and we 
continue to meet that balance by averaging about one 
third rookie SRTs each season. We celebrate all of our 
employees who have committed to work for the Patrol 
whether for a season or a decade, but we present longev-
ity awards for 5 year milestones. I want to say congratula-
tions and THANK YOU to each of you for faithfully 
serving the citizens of Ocean City and fulfilling the mis-
sion of the Beach Patrol. 

 Milestone Seasons with the Beach Patrol 

5th Season in 2018 Over 15 seasons 

CJ LaCasse Ward Kovacs (36 years ) 

Christian Legath Skip Lee III (36 years ) 

Garrett Lundegard Tim Uebel (35 years ) 

Matt Marx Mike Stone (34 years ) 

Colin McLaughlin Rick Cawthern (29 years ) 

Chris Monteferrante Brent Weingard (29 years ) 

Alex Siegel Colby Phillips (25 years ) 

George Souranis Jamie Falcon (22 years ) 

Dalton Warren Mat Postell (22 years ) 

Tyler Wojciechowski Kevin Reed (22 years ) 

Elisiah Wolfersberger Debi Tyler (20 years ) 

Zach Wyatt Ryan Cowder (20 years ) 

10th Season in 2018 Jake Foy (20 years ) 

Emmanuelle Clouser Jeff Brabitz (19 years ) 

Tim Jackson Jason Konyar (19 years ) 

Matt Wojciechowski Ben Davis (18 years ) 

15th Season in 2018 Stella Malone (18 years ) 

Jonathan Clouser   

Steve DeKemper   

Damien Sanzotti   
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Testing and Recruiting 

OCBP NEWS 

Recruiting and Testing – The 
Effort Continues 
Submitted by: 1st Lt. Skip Lee 
 
The 2019 Testing Campaign 
has gotten off to a good start, 
attracting many highly quali-
fied candidates and serving as 
an excellent opportunity to as-
sess and train candidates for 
our anticipated positions.  We 
have had an incredibly talented 
group taking our test.  Our per-

centage of Surf Rescue Academy appointments is up as 
well, further affirming the high-quality candidates we are 
seeing this year.  Word of mouth continues to be the most 
viable and valuable source by which we attract our newest 
employees.  Please continue to share guarding opportuni-
ties with your friends and family members.  You already 
know the kind of person these people are, and you are 
more likely to want to sit next to someone you know and 
trust. So, please take the initiative to communicate your 
experiences with those you believe will also be successful 
with us. 
Speaking of recruiting, Lt. Kovacs would be more than 
happy to send you materials for any self-directed recruit-
ing events you see as possibilities on your school’s cam-
pus.  This could be swim and track meets, lacrosse tour-
naments (indoor and outdoor), lifesaving classes, triathlon 
clubs… you get the idea.  Just take a moment to investi-
gate the plethora of clubs and associations on your cam-
pus. Find out the times they meet and ask if you can make 
a brief presentation.  All you have to do is be you. Before 
leaving pamphlets or posting test announcements in pub-
lic places, make sure that you have permission from the 
proper authority. 
Many of you are already on organized teams like swim 
teams, track teams, lacrosse teams, etc.  Talk about the 
summer and the training opportunities you have experi-
enced this summer and how your teammates will return to 
school in better shape than if they just worked a job at 
home – plus, all the fun they’ll have living in OC.  We 
have a test coming up in February on the 24th at Salisbury 
– Go Gulls! It’s a perfect time to start training!  We’ll 
have tests in March, April and June as well, so even if 
they can’t make the Salisbury test, there are certainly 
other opportunities to be assessed and be a part of the 
Beach Patrol. 
Thank you for all your efforts – the casual conversations 
and the scheduled appointments – and sharing the Beach 
Patrol opportunity with others.  If I can be of any assis-
tance, please feel free to reach out to me personally 

ocbp55@comcast.net   Have a great winter.  Summer will 
be here before we know it! 
Captain’s Note: We appreciate and need all of you to 
help recruit our future SRTs. However, please make sure 
that you are only recruiting in a manner and location that 
is allowed by your College or place of business. Most 
organizations have specific rules about when and where 
you may place posters or flyers. We do not want the 
Beach Patrol represented as an organization that breaks 
the rules. Thanks 

Crew Comps 2018 - Down to the Wire! 
Submitted by:  Lt. Mike Stone 

 
Where were you on the eve-
ning of July 28th, 2018 at 
6:30 pm?  I hope you were 
on the beach at North Divi-
sion St. with me enjoying the 
Ocean City Beach Patrol’s 
annual Crew Competition.  If 
you were not there you 
missed out on a great eve-

ning of competition and fun in spite of the storm that de-
layed the start!   
 The overall winner of Crew Comps this past sum-
mer was Crew 12 from the Middle North, replacing Crew 
10, the summer of 2017 Champion.  In 2017, Crew 10 
won by a mere 4 points over Crew 14 as they each won 
two events.  This year was even closer as Crew 12 won by 
a total of only 2 points over Crew 2.  CC Matt Wo-
jciechowski and ACC Carson Collier, with a savvy group 

of veterans & two rookies, 
were able to hold off all other 
challengers.  The other mem-
bers of Crew 12 are as fol-
lows: Luke Bunke, Gabe 
Campbell, Cole Conrad, Rich 
Hamilton, Devon Lee, Grif-
fin Vermillion, & Jacquelyn 
Walker.  They secured first 
place with a score of 33 
points.  In second place with 
31 points was Crew 2, fol-
lowed by Crew 11 in third 
place with 28 points.  Crew 2 
was led by CC Adam Payne 
and ACC Emily Hegarty.  
Crew 11 was led by CC Dus-
tin Whittles and ACC Isaac 
Thomas.  
 I wish I could men-
tion every crew but I will, Buoys packed away ! 
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however, mention the fact that we had a different crew 
win each event this year (not sure if that has ever hap-
pened before?).  That contributed to the small margin of 
victory between the top three crews.  The winners of each 
event are as follows: 
 
Run Swim Run 
1st Crew 11 
2nd Crew 2 
3rd Crew 10 
 
Land Line 
1st Crew 2 
2nd Crew 13 
3rd Crew 11 
 
Soft Sand Relay 
1st Crew 12 
2nd Crew 4 
3rd Crew 6 
 
Paddle Board 
Relay 
1st Crew 10 
2nd Crew 13 
3rd Crew 6 
 
Tug of War 
1st Crew 18 
2nd Crew 15 
3rd Crew 12 
 
 There were many close races and it was incredi-
ble to look at the actual times of the double-heat races on 
the stopwatches.  That just shows the level of fitness and 
hard work by each and every crew to maintain their 
physical conditioning.  I also have to thank the Sergeants, 
Captain Arbin & 1st Lt. Lee for all of their hard work.  
Sgt. Uebel, Sgt. Davis  and Lt. Kovacs were also out there 
on Jet Ski duty and often miss all the fun.  I should also 
thank Joan Holthaus for her help in running the 
OCBPSRA store.  The highlight of the evening for me 
though, is watching the final event as Captain Arbin runs 
the Tug of War!  We will see who defends their titles next 
year as crews begin to take shape and the fun, but tough 
workouts are implemented.  Crew Comps is tentatively 
scheduled for Saturday, July 27th, 2019 at 6:45 pm.  The 
location is to be determined but will hopefully be at North 
Division St. again in front of Quiet Storm Surf Shop who 
again this past summer provided custom designed Crew 
Comp T-shirts for all participants and volunteers. Many 
crews also get local sponsorships to provide crew team 
attire and accessories. It is very important that we take 
time to not only thank our benefactors but that we patron-
ize the businesses that support the Beach Patrol..  For now 
though, Crew 12 of the Middle North is the reigning 

champion.  They will have the honor of flying the Crew 
Comps Champions Flag.  Congratulations to all who 
helped or participated, in any way, to make the event such 
a success! 
 
Captain’s Note: Although the “modern” Crew Comps 
began in 1976 they first began as events with a single par-
ticipant, as seen on the perpetual plaque that hangs on the 
wall outside of the training room. After several years of 
this format we chose to change the events to team events 
to highlight the ways that crews work together to accom-
plish the goal of protecting our beach patrons.  The plaque 
now lists all crew members who were part of the team, 
even if they were not a participant in that specific event. 
What we do not have is a comprehensive list of the over-
all Crew Competition winners for each season. 1st Lt. 
Skip Lee has taken on this project and is requesting the 
following; 
 Hey everyone – I need your assistance.  Each 
year, we recognize the winners of each Crew Comp event 
by recording the crew number and the names of the crew 
members on the perpetual plaque that hangs at Headquar-
ters on the Training Room/Second Floor.  What we don’t 
have (at least not recorded) are the crews that won each 
year. 
 I’d like to start a plaque that features all the crew 
winners and hang it in the Wall of Fame Hallway on the 
third floor next to the crew pictures.  Would you please 
think back as far as you know and provide me the num-
bers of the crews who have won Crew Comps over the 
years?   
 
Here’s a start: 
 
2018 – Crew 12 
2017 – Crew 10 
2016 – Crew 12 
2015 – Crew 12 
2014 – Crew 1 
2013 – Crew 1 
2012 – Crew ? 
2011 – Crew ? 
2010 – Crew ?  
 

Captain Arbin, Sgt. Brabitz and SBF Paszkowski         
fending off the rain and trying to get crew Comps 
2018 underway. 

Crew 12 Overall winner of Crew 
Comps 2018 from the Middle 
North.  Congratulations! 
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2018-19 Competition Team 
Update  
Submitted by:  Sgt. Rick Caw-
thern 
  
Congratulations to all the ath-
letes on the OCBP Competition 
Team for winning the USLA 
Mid-Atlantic Regional Champi-
onships for the second straight 
year! Winning the regional 
crown 3 years in a row has yet 
to be accomplished.  Can we 
bring the title back next sum-

mer for the “3-peat”?  
At the conclusion of the USLA National Champi-

onships, held in Virginia, we ranked 16th across the na-
tion, leaving many points in events that were canceled 
due to a thunderstorm. Let’s establish our goals for 2019 
now to earn a “3-peat” and to be ranked in the top 10 na-
tionally.  Depth is an important factor in placing well at 
large competitions. We should start recruiting strong, ath-
letic, and dedicated men and women who want to commit 
to training and winning the title again. 

 New competition beanies for USLA Nationals 
have recently been ordered thanks to Kelly Keefe and Sgt. 
Mike Stone.  We now have 20 spandex beanies with the 
Maryland flag to match our suits. We also acquired a surf 
boat, which was donated to our chapter by a former Dela-
ware State Parks lifeguard.  The surf boat is lighter, faster, 
and in better condition compared to our current boat, 
Adelaide, which has become a beach ornament on 130th 
street.   
         We will again host an Ocean Series competition in 
Ocean City in late June. Date to follow in the spring.  
Mark your calendars now for July 10th for the Mid-
Atlantic Regionals (non-crafts) Championships in 
Rehoboth Beach, when we will attempt to bring the tro-
phy home for the 3-peat. The All-Women’s competition 
will be held on July 31st in Riis Park, New York. USLA 
Nationals will be held again in Virginia Beach from Aug 
8-11th.  

Let’s begin our fundraising efforts now! Liz 
(Vander Clute) Wist will be assisting with our fundraising 
efforts this summer so PLEASE forward any ideas or lo-
cal/regional connections to her now Lvander-
clute@gmail.com .  We do not want to have to worry 
about fundraising in August, when time is fragile.  Get 
your ideas flowing! 

Start setting personal and team goals now.  Help 
recruit athletes for this summer. If there is any training 
equipment needs that you feel would benefit our squad, 
please contact rickcawthern@yahoo.com.  
 
Looking forward to another successful competition year! 
  

TRAINING 

Pictured above is Larry Buhl  who  dropped dead at 9:00 AM 
on the 4th of July and came to our Monday morning meeting 
on July 9th to personally thank the people involved in perform-
ing CPR and saving his life  Pictured left to right is CC Dan 
Pogonowski, Jacob Gross, the Emergency Services Dis-
patcher. Larry Buhl, and CC Steve DeKemper. He was very 
appreciative to all that were involved including the entire Pa-
trol. Not only did he say “Thank You” but he paid for every 
employee to attend our annual awards banquet, which was just 
one more success for the summer of 2018. 

The new OCBP USLA Surf Boat that was donated to our chap-
ter by a former Delaware State Parks lifeguard. 

The design of the new beanies for USLA Nationals that were 
recently ordered.  Thanks Kelly Keefe and Lt. Mike Stone! 

Every Rescue is a Race!  
 
Captain’s Note: Thanks to Rick and Travis for taking a 
lead role in bringing our competition domination back to 
Ocean City. Not only has this new emphasis on competition 
benefited our current employees but it has become a draw-
ing tool for recruiting. As guards from other patrols have 
seen our competition team at regional and national competi-
tions or have attended events we hosted. Several have made 
contact indicating the desire to work for us and compete in 
2019. 
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Off Season Activites 

The Second Season 
submitted by:  Lt. Ward Kovacs 
 
For those of us who have been 
around for more than 30 years, we 
remember when it seemed like 
Ocean City rolled up the sidewalks 
and everyone went home soon after 
Labor Day. Since those days, 
Ocean City has done a successful 

job marketing what are known as the shoulder seasons, 
with large events such as Sunfest, and many smaller 
events that continue to bring people into town. Of course, 
for the Beach Patrol it means more action into the fall 
season. This year was no exception. While we had a busy 
season overall, there was very little fall-off in rescue ac-
tivity into September. The combination of sunny skies 
and warm water kept us busy from Labor Day to Sunfest 
with very few days where we didn’t have rescues. There 
were several days where we had more rescues than we 
had stands on the beach. Following Sunfest we had three 
groups painting stands this year. We had a group in the 
north at Gorman Avenue, in the middle at the Cabana on 
66th Street, and a group in the south at Headquarters. On 
weekends we had three pairs of quads patrolling the 
beach. It is a good thing that we were spread out, as we 
got water rescue calls from Ocean City more days than 
not. Each painting group had quads and rescue swimmers 
standing by and ready to respond during the weekdays. 
Dave Krabbe responded to a call on October 7th at 128th 
Street and began his approach to the victim just as the 
victim lost consciousness and started to go under water. 
Krabbe was able to cross-chest the man to shore where 
SRT Burvee attached an AED and OCFD personnel as-
sisted with CPR. The man soon regained a pulse and EMS 
transported the patient. The very next day, the man and 
his wife returned to Ocean City to thank Krabbe and the 
OCFD personnel who worked together to save his life. He 
was still wearing a Band-Aid on the back of his hand 
where the hospital staff removed his IV hours before.  
Just a short time after the grateful man left the fire house, 
we had another call from Ocean City for a distressed 
swimmer at 32nd Street. CC Vassalotti went in for the vic-
tim who was being supported by two men with body 
boards. Recognizing that the victim was too exhausted to 
keep her head up or hold onto the buoy, CC Gray went in 
to assist. As they moved closer to the beach, I realized 
that the woman could not stand or walk. I decided it 
would be better for me to help carry her out of the water 
than to continue taking pictures for the newsletter. That is 
why I must apologize for not getting a closer picture. 
 

Closedown and Inventory 
submitted by:  Lt. Ward Kovacs 
 
During and after stand painting, we worked on getting an accu-
rate inventory of all of our uniforms and equipment. The inven-
tory is critical in helping us to order new equipment. We must 
know what we have in order to know what we need for next 
year. This work, mostly in the equipment room, is very tedious 
for people who are used to working outside on the beach. SBF 
Holmes, after filling the Duty Officer role in the fall, got an 
early start on laundering and inventorying uniforms with help 
from injured SRT Pickering. Crew Chiefs Will Gray, Emily 
Stang, Dustin Whittles and Paul Vassalotti finished the job. 
They counted, renumbered and stored every umbrella, every 
pair of rain gear and every rescue buoy. They also did a lot of 
cleaning at Headquarters and the other buildings. The final part 
of the inventory process is when Colby enters all of the infor-
mation into the database, which in turn, will serve as the base-
line for next year’s count.  Thanks to all those who helped with 
these important tasks.  

Dave Krabbe with the OCFD posing the next day after a rescue 
with the man (center with his wife) that they saved on October 
7th at 128th st.   

An aerial view of the site of the new Beach Patrol Cabana on 
66th st. 

CC Vassalotti and CC Gray supporting an exhausted victim 
on 32nd st. 
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INFORMATION 

A View From the Other Side of the Desk 
submitted by:  1st Lt. Skip Lee 
 
 Many of you know that when I am not in Ocean City 
serving our visitors and guests, I work in Annapolis for the 
Anne Arundel County Public School System.  One of the 
many responsibilities I have for the district is hiring new em-
ployees for the various positions that come open.  I am often 
tapped to serve on hiring committees that are in my depart-
ment but sometimes have the opportunity to sit on random 
selection panels. 
 Of all the things that happen during these interviews, 
I find it most interesting when the candidate doesn’t really 
know or understand the job for which they are applying.  
Some candidates submit resumes that are addressed to other 
school systems.  Some resumes list skills that have NOTH-
ING to do with the job for which the candidate has applied.  
Some people show up to an interview not knowing the first 
thing about the position for which they have applied, and 
have never read the job description.  To be honest, it’s an-
noying and a waste of everyone’s time. 
 So, from the other side of the desk, may I please take 
some liberties here and make a couple of recommendations 
to you as you begin to think about transitioning to a career 
job, like teaching, so that you can return year after year and 
work for the Beach Patrol for as long as I have.  Before ap-
plying: 
1.  Know what it is you are applying for.  Just because you 

know what the job title is doesn’t necessarily mean you 
know what the job is.  Employers are using “shiny” titles 
for jobs to attract candidates.  Know what the job really 
is. 

2. Read the Job Description!  Please take the time to inves-
tigate what it is that you’re applying for and really assess 
whether you have the skills necessary to be successful in 
this new position. 

3. Write a relevant resume.  Please don’t just recycle your 
resume.  Change the objective to align with the job for 
which you are applying.  Make sure you list the Beach 
Patrol and how the many roles and responsibilities you 
have had align with what you’ll be tasked to do in the 
new position. 

4. Practice the interview before your appointment.  Get 
some friends or classmates to make up interview ques-
tions based on the job description and do mock inter-
views. 

5. Dress professionally.  I have had candidates applying for 
executive positions show up in completely inappropriate 
attire for the position for which they are applying.  I’m 
not even old school here and I appreciate a nice Polo, 
blazer, and pants.  Some don’t even make the effort to 

comb or brush their hair.  You can think what you want 
but first impressions are important (from the other side of 
the desk). 

6. Make sure you have plenty of copies of anything you plan 
to share with the interview panel.  They already have your 
resume so don’t waste your time (or paper) but if you plan 
to share how your abilities and talents are what the em-
ployers are looking for, plan to do that visually and over-
prepare. 

7. At the interview, introduce yourself.  Be confident (but 
not cocky).  Be concise in your responses – more is not 
better.  Be sure you know what you are being asked be-
fore you respond.  Take a moment to think before re-
sponding.  Then, share your responses.  Avoid using the 
word “passion” and other buzz words.  Just say what you 
mean and mean what you say. 

8. At the end of the interview, ask at least one question back 
to a panelist that points to your wanting deeper under-
standing of something he or she said during the interview.  
It demonstrates your interest and projects a level of care 
and concern that others will not. 

9. Stand up and thank each panelist individually – even if it 
feels awkward by having to reach across others in order to 
shake their hand. 

10. Consider sending thank you e-mails or letters as a follow-
up.  Yes, that is old school but it communicates a lot 
about you and your level of interest.  Unfortunately, by 
the time the panelist receives your letter, they have most 
likely submitted their selection/recommendation. 

I hope you find these suggestions helpful and that when it 
comes time to venture out and away from the Beach Patrol, 
you might be more successful in the interview process by in-
corporating some of these recommendations.  Best to you and 
Good Luck! 
Captain’s Note: Another aspect of securing a position or ad-
mittance into a college or special program is a letter of recom-
mendation or a reference. If you need something like this 
from me, I ask that you make the request in writing. In that 
request, you should give any information that will help in giv-
ing you the best possible recommendation. I will need to 
know to whom it goes, what you are applying for, and if there 
is a particular format or form that is required. It will also be 
helpful to remind me of some of the Beach Patrol activities 
that you have been involved in, such as JBP, camps, special 
duties, etc. I will need a fair amount of lead-time since per-
sonnel files are secured at HQ while I am away from Ocean 
City. Send your request by e-mail or if you are required to 
mail to a physical address, I can provide that. If you have 
done a good job for the Patrol I will give you a great recom-
mendation. 
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January 1 (Tuesday) - Penguin Plunge, Mayor’s Open House 
  
February 23 (Saturday) - Strategic Planning  (Officers and Crew Chiefs) 
  
February 24 (Sunday) – PEPSE (off-site test) Salisbury University (registration 
10:00 - 10:45) 
  
March TBA (Saturday) - PEPSE (off-site test) York College, PA (registration 10:00 
- 10:45)   
  
March TBA (Sunday) - PEPSE (off-site test) University of Maryland (registration 
10:00 - 10:45)   
  
April 1 (Monday) - Mailing of Spring Newsletter (official invitations to return in-
cluded) 
  
April 25 (Thursday) - Employee Agreements due back with request for assignment 
and documentation of last day. 
  
April 27 (Saturday) - Officer mandatory meeting   (ACC appointments and CC Pro-
motions) 
  
April 28 (Sunday) - PEPSE (off-site test) Ocean Pines (registration 9:00 - 9:45) 
  
May 18 (Saturday) – Officer Work weekend , CC paperwork and check-in (no drug 
test)  
  
May 19 (Sunday) – Officer and CC Drug testing (9:00 – 10:30) 
  
May 19 (Sunday) – SRA I check-in (Drug test, paperwork, equipment, orientation) 
  
May 20 (Monday) – May 26 (Sunday) – Surf Rescue Academy I 
  
May 20 (Monday) – May 24 (Friday) - Returning Staff Drug Test and paperwork 
check-in (11:00 – 4:00) 

  
May 22 (Wednesday) – May 24 (Friday) – Equipment pick-up (4:00 PM – 6:00 PM) 
(8:00 PM on Friday) 
  
May 25 (Saturday) - 7:00 am Prayer Service, 8:00 am leadership meeting, 10:00 am 
first day guarding 
  
May 26 (Sunday) – 6:30 pm CC and ACC training seminar 
  
June 1 (Saturday) - PEPSE (final for 2019) Ocean City (registration 9:00 - 9:45) 
  
June 16 (Sunday) – June 23 (Sunday) – Surf Rescue Academy II 

Phone:(410) 289-7556 
OCBP Headquarters  
109 Talbot Street 
Ocean City, MD 21842 

OCEAN CITY BEACH PATROL 

www.ococean.com/ocbp 

Email: barbin@oceancitymd.gov 

We’re on the Web  
www.ococean.com/OCBP 

Calendar/Important Dates  

Important, Important!!!!!  
• In order to ensure your W2 and your tax refund get to you, contact City Hall 

with any corrections on your permanent address.   
• Also contact Debi if your phone number, mailing address or email address 

For  correspondence please 
send to: 
Town of Ocean City 
 PO box  158 
Ocean City, MD 21843 
Attention: Beach Patrol  

The mission of the Ocean City Beach Patrol is to provide for the safety and well-being of the beach patrons of the Town of Ocean City, Maryland, who partici-
pate in beach and ocean-related activities. This mission includes educating the public, preventing potential accidents, and intervening when necessary and 
appropriate, both on the beach and in the adjacent Atlantic Ocean waters. The Patrol intends to fulfill its mission by: 
 
• Recruiting the most highly qualified candidates. 
• Employing qualified individuals for administrative and educational positions, competent surf rescue technicians, and public-minded  
        surfing  beach facilitators.                 
• Training personnel with the most current information, technology and equipment. 
• Outfitting personnel with current, well-maintained, and appropriate equipment. 
• Upholding the highest standards of professionalism; to present knowledgeable, capable, and reliable Surf Rescue Technicians to the general public.                     

Do You Want OCBP License Plates? 
If you do, you must complete the following: 
• Obtain an application by requesting one 
• Complete the application form with vehicle informa-

tion and owner information 
• Sign the application 

and send a check for 
$50.00 back to Head-
quarters  

• The Captain must 
sign off on approval 
and mail to the MVA. 

              Follow us on Facebook, Twitter and Instagram   


